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1. HaumeHoBaHUE QM CIUATIIHHBI
Emotional intelligence in professional activity

2. MecTo IMCHHUILIMHBI B CTPYKTYpeE 00pa30BaTeIbHOM NMPOrpaMMBbI

JlucrumiimHa BXOJIUT B BApUaTUBHYIO YacTh biioka « b.1 » oO0pa3oBaTenbHON MpOrpaMMBbI IO HaITPaBICHUSIM
MOATOTOBKH (CMEIUATBLHOCTSIM):

Hanpasnenue noarorosku: 38.03.01 DxoHomMuka

HaIpaBJIECHHOCTh MEXTyHAPOIHBIN OU3HEC



3. [lnanupyembie pe3y/ibTaThl 00y4eHUs M0 AUCHUILINHE

B pesynbrare ocBoenus auciuruinasl Emotional intelligence in professional activity y oOyuatomierocs
JOJKHBI OBITH CPOPMHUPOBAHBI CIIETYIOINE KOMITETEHITHH:

38.03.01 DxoHOMUKa (HAMPaBIEHHOCTH : MeXTyHapOIHBIN OM3HEC)
YK.6 CriocobeH ynpaBiisiTh CBOUMH PECYPCaMH, BHICTPAUBATh U PEATU30BBIBATH TPACKTOPHUIO CAMOPA3BUTHS
Nuaukaropsl
YK.6.1 OnieHuBaeT coOCTBEHHBIE PECYPCHI (BpEMEHHBIE, TUYHOCTHBIE, IICHXOJIOTHYECKUE)
YK.6.2 Ynpapnser cOOCTBEHHBIMH pecypcamu (TaliM-MEHEPKMEHT, CTPECC-MEHEKMEHT,
CaMOIIpEe3eHTALM)



4.

O0beM U coepkaHue TUCHHUILINHBI

HanpasjieHue moaAroroBKu

38.03.01 DxoHoMUKa (HanpaBICHHOCTh: MeXayHapoIHbINH OU3HEC)

dopma o0yuenus

(ak.uac.)

O4YHast
NeNe TpumecTpoB, 11
BbI/ICJICHHBIX 1JI51 U3y4Y€eHUS
AUCHUTLINHBI
O0beM TMCUMILINHEI (3.€.) 3
O0beM TMCUMILINHBI (aAK.4aC.) 108
KonTakTHas padora ¢ 42
npemnojaasareseM (ak.4ac.),
B TOM YHCJIE:
IIpoBenenue JJeKIHOHHBIX 14
3aHATHH
IIpoBeneHne NpakKTHYECKHUX 28
3aHATHI, CEMMHAPOB
CamocTrosiTesbHast padoTa 66

@®opMbI TEKYLLIET0 KOHTPOJISI

HroroBoe koHTposbHOE MepomnpusTue (1)
[TuceMeHHOE KOHTpOJIbHOE MeponpusTue (2)

DopMbI IPOMEKYTOUHOM

3auer (11 Tpumectp)

aTrecralnumn




5. AHHOTHpOBaHHOC OonmucaHue CoaAcpKanusd pasacjaoB U TEM TUCHUIIJIHHBI

The role of emotional competence in professional activities
Emotional support of professional activity. Emotions: origin and mechanism of action. "Emotional" and
"rational" brain: the work of the limbic system. emotional culture. Emotional intelligence and its structure. Its
importance for professional activity. Diagnostics of emotional intelligence

Awareness and understanding of one's own emotions
Emotional kaleidoscope. The experience of recognizing and accepting one's own emotions. social stereotypes.
Techniques for awareness and understanding of emotions.

Managing your own emotions
Principles of managing emotions. Emotional self-regulation. Emotion management technologies. Emotional
First Aid Techniques. Anger management. Fear management. Working with "toxic" emotions: resentment,
shame, guilt.

Awareness and understanding of other people's emotions
The importance of being aware of other people's emotions. Ways to understand the emotions of others.
Evaluation of the emotional state of the interlocutor. Mirroring other people's emotions. Emotions and
non-verbal behavior. Empathy.

Managing other people's emotions
Principles of managing the emotions of others. An algorithm for managing the emotions of other people.
Typical mistakes in managing the emotions of other people.

Emotional Intelligence in Social Interaction
Emotional intelligence in interpersonal (personal) interaction. Emotional intelligence in interaction with the
group. Assertive behavior in professional activities

The role of emotional intelligence in building an effective team
Development of emotional intelligence in the team. Involvement of the team in professional activities.
Managing the emotional potential of the team to achieve professional goals. Prevention of emotional burnout to
prevent personnel risks.

Final control event
The final control measure for assessing the ability to analyze one's own resources (temporary, personal,
psychological) and manage them; to choose the direction of professional activity depending on their own
interests, resources and accumulated experience.



6. MeToanueckue YKa3aHus /151 00yYaIOUIMXCH 10 OCBOCHHIO JUCIHUIIIHHBI

OcBoeHme JUCIUIUIMHBI TPeOYeT CUCTEMATHYECKOT0 U3YUEHHUs BCEX TEM B TOM IOCIIE0BATEIBHOCTH, B
KaKoW OHM yKa3aHbl B paboueil mporpamme.

OcCHOBHBIMU BUAAMH y4€OHOU pabOTHI ABJISIOTCS ay IUTOpPHBIE 3aHATUA. VX 1ensb - pacmmputh 6a3oBbie
3HaHUA 00yYaIOIIKXCs 10 OCBAMBAEMOM AUCLHUIIIIMHE U CUCTEMY TEOPETHUECKUX OPUEHTHPOB IS
HOCJIEAYIOIEro 6osee riry00Koro OCBOSHHUs IIPOrpaMMHOT0 MaTepualia B X0/1€ CaMOCTOSATEIbHOM PaboOTHI.
OOyuaronieMycst BAXKHO IOMHHUTb, YTO KOHTaKTHas1 paboTa ¢ mpernoaBaTeneM 3(h(HEeKTUBHO TOMOTAET eMy
OBJIa/IETh MMPOTPaMMHBIM MaTepUaioM Ojarogaps pacCTaHOBKE HEOOXOIUMBIX aKLIEHTOB U yAECPIKaHUIO
BHUMAaHMS MHTOHAIIMOHHBIMH MOJTYJISIIIUSIMH TOJIOCA, A TAKXKE MOAKIIIOUYCHUEM ayAHO-BH3YalbHOTO MEXaHU3Ma
BOCIIPUATHS HHPOPMALIUY.

CamocrodTenbHas paboTa MpecienryeT ClIeAyIoHe Heu:

— 3aKpEeIUIEHNE U COBEPIIEHCTBOBAHUE TEOPETUUECKUX 3HAHHUM, TIOTYYEHHBIX Ha JIGKLIMOHHBIX 3aHATHAX;

- (hopMupoBaHKE HaBBIKOB MOATOTOBKU TEKCTOBOW COCTABIIAOLIEH HHpOpMALUK y4eOHOTO U HAy4YHOTO
Ha3HAYEHUs JUIsl pa3sMELCHHs] B PA3JINYHBIX MH(POPMALMOHHBIX CUCTEMAX;

- COBEPIIIEHCTBOBAHUE HABBIKOB [TOMCKA HAYYHBIX MyOIMKaluil 1 00pa30BaTENIbHBIX PECYPCOB,
pa3MeleHHbIX B cetn HTepHeT;

- CAMOKOHTPOJIb OCBOEHUS IIPOrPaMMHOI0 MaTepHaa.

Ooyuatomiemycst HEOOXOAUMO MOMHUTB, YTO PE3YJIbTAaThl CAMOCTOSTENIFHON paOOThl KOHTPOIUPYIOTCS
MIPEeroIaBaTeNIeM BO BPEMSI IIPOBEICHHSI MEPOTIPUSATHIA TEKYIIETO KOHTPOJIS M YUUTHIBAIOTCS TIPH
IIPOMEKYTOYHON aTTECTaLUN.

Ooyuatonmmces ¢ OB3 1 nHBaNMMI0B MPEIOCTaBIAETCS BO3MOXKHOCTh BbIOOpa (popM nmpoBeeHust
MEPONPUATHIA TEKYIIIETO KOHTPOJIS, aTbTEPHATUBHBIX (OpMaM, MPEAyCMOTPEHHBIM pabodel MporpaMMoii
aucuuIuinHel. [IpegycmarpuBaeTcss BO3SMOXKHOCTD YBEJTMUEHUS B Ipejienax | akaJeMHUuecKoro yaca BpeMeHH,
OTBOJIMMOTO Ha BBIIIOJIHEHUE KOHTPOJIBHBIX MEPOIIPUATHI.

ITponetypa onieHMBaHUS Pe3yJIbTATOB 00YUEHHS MHBAJIUAOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSAMU
3JI0POBbsI [0 JUCLUIUIMHE MPEeIyCMaTPUBAET MPeA0CTaBIeHUE HHPOpMaLH B (popMax, aTanTHPOBAHHBIX K
OIPaHUYEHUSM UX 310pPOBbS U BOCIIPUATHSA HHPOPMALIUY.

ITpu npoBeieHNH TEKYyIEro KOHTPOJI IPUMEHSIOTCS OLIEHOUHBIE CPEACTBA, 00eCIeUnBaroLIe nepeaavy
nH(popMalnu, OT 00yyaroLIerocs K IpernoaaBaTesio, C y4eToM ICUX0(PU3N0IOTHYECKUX 0COOEHHOCTEN
3I0POBBST O0YJAFOIITIXCS.

7. llepedyeHb y4eOHO-MeTOAMYECKOT0 00ecTiedeH s AJIsl CAMOCTOSAITEIbHOM PadoThI
o0y4aromuxcs o JUCIUIINHE

[Ipu camocTosTeNbHON paboTe 00yUaIOMIUMCS CIETYET UCIOIB30BaTh!

— KOHCIIEKTHI JIEKITHIL,

— JINTEPATypy U3 MEePEYHSI OCHOBHOU U JOTOJTHUTEIHHOM Y4eOHOH TUTEpaTyphl, HEOOXOIUMOMN ISt
OCBOCHMS TUCIUIUIUHBI (MOJTYJIST);

— TEKCT JIEKIUN Ha SJIEKTPOHHBIX HOCUTEISX;

— pecypchl HH()OPMAITMOHHO-TEIIEKOMMYHHUKAITMOHHOH ceTn "MHTepHeT", HEOOXOAMMBIE JIIST OCBOCHUS
JTUCIUTUIUHBL,

— JIMIIEH3UOHHOE U CBOOOIHO pacpOCTpaHIEMOE MPOrpaMMHOE 00eCTIeUeHNEe U3 TIEPEUHSs
MH(OPMALIMOHHBIX TEXHOJIOTHH, UCIIOJIb3YEMbIX IIPHU OCYIIECTBICEHUH 00pa30BaTeIbHOrO MpoIecca mno
JUCIUIUINHE;

— METOAMYECKHE yKa3aHUs i1 00y4arOIIUXCs 0 OCBOSHUIO AUCIUILTUHBIL.



8. [lepeyeHb OCHOBHOM M IONOJHUTEIbHON YUeOHOM JIUTEPATYPbI
OcHoBHas:

1. Jaan Valsiner, Giuseppina Marsico, Nandita Chaudhary, Tatsuya Sato, Virginia Dazzani Psychology as the
Science of Human Being.The Yokohama Manifesto. Springer International Publishing Switzerland, 2016.
Online ISBN 978-3-319-21094-0. TekcT: anektponHsIit// https://link.springer.com/book/10.1007/978-3-319-
21094-0#toc https://link.springer.com/book/10.1007/978-3-319-21094-0#toc

2. Milton Mayftield, Fundamental Theories of Business Communication. Laying a Foundation for the Field /
Milton Mayfield, Jacqueline Mayfield, Robyn Walker // Publisher Name: Palgrave Macmillan, Cham, 2020. —
266 p. — ISBN 978-3-030-57741-4. — TeKcT : 3MeKTPOHHBIN // DIEKTPOHHO-OMOIMOTEYHAS CUCTEMA
SpringerLink : [caiiT]. https://link.springer.com/book/10.1007%2F978-3-030-57741-4

3. LoBue Vanessa, P&#233;rez-Edgar Koraly, Buss Kristin A. Handbook of Emotional Development. Cham:
Springer, 2019. Online ISBN 978-3-030-17332-6. TekcT 31€KTpOHHBIA: //
https://link.springer.com/book/10.1007/978-3-030-17332-6 https://link.springer.com/book/10.1007/978-3-030-
17332-6

JdomosHuTeIbHAS:
1. Emotion and motivation/M. B. Brewer, M. Hewstone.-Malden:Blackwell,2004, ISBN 1-4051-1068-6.-340.

2. Milton Mayfield, Fundamental Theories of Business Communication. Laying a Foundation for the Field /
Milton Mayfield, Jacqueline Mayfield, Robyn Walker // Publisher Name: Palgrave Macmillan, Cham, 2020. —
266 p. — ISBN 978-3-030-57741-4. — TeKcT : 37IeKTPOHHBIN // DNEKTPOHHO-OMOINOTEYHAS CUCTEMA
SpringerLink : [caiit]. https://link.springer.com/book/10.1007%2F978-3-030-57741-4



9. Ilepeuenn pecypcoB cetu UHTEpHET, HEOOXOAUMBIX /IJII OCBOCHHUSA TUCIUILINHBI

http://www.oxfordjournals.org/en/ Oxford University Press JlocTyn k >kxypHanam mHUpPOKOToO
TEMaTUYECKOI0 CIIEKTpa

http://www.tandfonline.com/ XXypnans! u3narenscrsa Taylor & Francis

http://psystudy.ru Pecypcsl mupokoii Tematuku XXypnan [Icuxonornueckue uccieioBaHus

http://psychologyinrussia.com Xypnan [Icuxonorus B Poccun (Psychology in Russia. State of Art)

http://link.springer.com/ SpringerLink IIpoBaiinep nHbOPMAITMOHHBIX YCIYT, KYPHAJIOB MO Pa3IUIHBIM
HAyYHBIM HaITPaBJICHUSIM

http://psychologyinrussia.com Xypnan [Icuxonorus B Poccun (Psychology in Russia. State of Art)

https://pubmed.ncbi.nlm.nih.gov/ becrnaTnas monuckoBas cucrema 1Mo OMOMEIUIIMHCKAM HUCCIIEA0OBAHUSIM

10. Ilepeyenb HHGOPMAITMOHHBIX TEXHOJIOTHH, HCIOJIb3YeMbIX NPH OCYIIECTBJIEHUHN
00pa3oBaTeJIbHOI0 MpOoIecca MO JMCUUILIHHE

O6pazoBaTenbHBIN nporiecc no auciuiinHe Emotional intelligence in professional activity npennonaraer
WCTIOJIB30BaHUE CIICIYOIIETO MPOrPaMMHOT0 00ecTiedeHrsI M HH()OPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:
1. presentation materials (slides on the topics of lectures and practical classes);
2. on-line access to the Electronic Library System (ELS)
3. access to the electronic information and educational environment of the university.
4. testing
5. Internet services and electronic resources (search engines, e-mail, online encyclopedias)

List of required licensed and/or free software:

1. Office suite of applications (word processor, program for preparing electronic presentations);
2. Video demonstration program (player);

3. An application that allows you to view and play the media content of PDF files.

HpI/I OCBOCHHH MaTcpHraa U BbIITIOJTHCHHUA 3a)1aH1/1171 MO0 JUCHUIITIMHE PEKOMCHAYCTCA UCIIOJIB30BAHUC
MaTepuasoB, pa3MemeHHbIX B JImunbix kabuneTax ooyuaromuxcsi ETUC [ITHUY (student.psu.ru).

[Ipu opranuzanuu AMCTaHIIMOHHOMN paOOThI U TPOBE/ICHUU 3aHATHI B pEXKUME OHJIAH MOTYT
MCTIOJIb30BAThCS:

crcTeMa BHICOKOH(pepeHIICBs3u Ha ocHoBe 1atdopmel BigBlueButton (https://bigbluebutton.org/).

cucrema LMS Moodle (http://e-learn.psu.ru/), koTopas noaepxuBaeT BO3MOKHOCTh HCIIOJIb30BAHHUS
TEKCTOBBIX MaTE€pPHAJIOB U MPE3EHTALNH, ayIMO0- U BUJICOKOHTEHT, a TaK K€ TECThI, IPOBEPsEMbIE 3a/1aHus,
3aJJaHUA JJ11 COBMECTHOM paboThI.

cuctema tectupoBanus Indigo (https://indigotech.ru/).

11. Onucanue MaTepraJbHO-TEXHUYECKOH 0a3bl, HE00XOAUMOM /ISl OCYIIEeCTBJICHHUS
00pa30BaTeJIbHOIO MpoIecca Mo AUCHUIJINHE

1. For lectures - an audience equipped with specialized furniture, demonstration equipment (projector, screen,
computer / laptop) with appropriate software, chalk (s) or marker board.

2. For conducting seminar-type classes (seminars, practical classes) - an audience equipped with specialized
furniture, demonstration equipment (projector, screen, computer / laptop) with appropriate software, chalk (and)
or marker board.

3. For group (individual) consultations - an audience equipped with specialized furniture, chalk (s) or a marker
board.

4. For carrying out current control and intermediate certification activities - an audience equipped with
specialized furniture, demonstration equipment (projector, screen, computer / laptop) with appropriate software,



chalk (s) or marker board.
5. For independent work - an auditorium for independent work, equipped with specialized furniture, premises of
the Scientific Library of Perm State National Research University with personal computers, with access to local
and global networks.
6. The discipline does not provide for the use of special software.

[Tomemenust nayunoi 6ubmuorexku [ITHUY mist oGecriedenust caMoCcToSITeIbHON PaboThl 00yYarOIINXCS:

1. Hayuno-0ubnuorpaduueckuii otaen, kopm.l, aya. 142. OGopynoBaH 3 nepcoHalbHbIMU KOMIIBIOTEPA C
JOCTYTIOM K JIOKQJIbHOM U T7100aIbHONW KOMIIBIOTEPHBIM CETSIM.

2. YnTanpHBIN 3aJ1 TYMaHUTApHOM JUTEpATyphl, KOpi. 2, ayad. 418. O6opynoBaH 7 nepcoHalIbHBIMU
KOMIIBIOTEPAMH C IOCTYTIOM K JIOKaJIbHOH U I7T00AIbHOM KOMIIBIOTEPHBIM CETSIM.

3. UuranbHbIHN 3a71 €CTECTBEHHOM auTeparyphl, kKopim.6, aya. 107a. O6opynoBaH 5 nepcoHaNbHBIMU
KOMIIBIOTEPAMH C IOCTYIIOM K JIOKaJIbHOM U I7T00AIbHOM KOMIIBIOTEPHBIM CETSM.

4. OTnen nHOCTpaHHOU IUTEpaTyphl, Kopi.2 aya. 207. O6opyaoBaH 1 nepcoHaIbHBIM KOMIBIOTEPOM C
JIOCTYTIOM K JIOKaJbHOM U T7100aIbHONM KOMIIBIOTEPHBIM CETSIM.

5. bubnuoteka opunuyueckoro axkynprera, kopmn.9, aya. 4. O6opynoBana 11 nepcoHaIbHBIMU
KOMITBIOTEPAMH C JOCTYIIOM K JIOKaJIbHOU U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

6. UnutanbHpli 3a reorpadudeckoro dakynaprera, kopm.8, aya. 419. O6opynoBan 6 nepcoHaIbHBIMU
KOMITBIOTEPAMH € JOCTYIOM K JIOKaJbHOW U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

Bce koMIbloTephl, yCTaHOBIIEHHBIE B IOMEIIEHUAX HAYYHON OMOIMOTEKH, OCHAIIEHBI CIIETYIOINUM
MIPOTrpaMMHBIM 00€CTICUeHUEM:

Onepanuonnas cuctema ALT Linux;

Oducnsrii maker Libreoffice.

CrnpaBouHo-1nipaBoBas cucreMa «Koncynprantlinroc»



@oH/IBI OIIEHOYHBIX CPEICTB JIsl ATTECTANMH MO JUCHHUIIJIHHE
Emotional intelligence in professional activity

I[lnannpyembie pe3yabTaThl 00y4eHHsl 0 TUCHUILINHE IS GOPMUPOBAHUS KOMIIETEHIIUM.
NuaukaTopbl M KPpUTEPUU UX OLleHMBAHUS

YK.6
Crnoco0eH ynpasJjsiTb CBOUMH pPecypcamMu, BICTPANBATDH U PeajIN30BbIBATH TPACKTOPHIO
caMOpa3BUTHSA
Komnerenuus IInanupyemsle pe3yJibTaThl Kpurtepun oneHnBanus pe3yjbTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
YK.6.1 Know the essence of the concept HeynosiierBopuren

OreHrBaeT cOOCTBEHHBIE
pecypchl (BpeMEHHbIE,
JUYHOCTHEIE,
TICUXOJIOTHYECKHUE)

of "resources". To be able to
differentiate temporary, personal,
psychological resources. Possess
the skill of assessing one's own
temporary, personal,
psychological resources.

Lack of knowledge of the essence of the concept
of "resources". Lack of ability to differentiate
temporary, personal, psychological resources.
Lack of skill in assessing one's own temporary,
personal, psychological resources.
YnoBaerBopuTebH
General, but not structured knowledge of the
essence of the concept of "resources". Partially
formed ability to differentiate temporary,
personal, psychological resources. Fragmentary
application of the skill of assessing one's own
temporary, personal, psychological resources.
Xopouo
Formed, but containing separate gaps in
knowledge of the essence of the concept of
"resources". In general, a successful, but
containing separate gaps, ability to differentiate
temporary, personal, psychological resources. In
general, a successful, but containing some gaps,
application of the skill of assessing one's own
temporary, personal, psychological resources.
Otiamn4Ho
Formed systematic knowledge of the essence of
the concept of "resources". Formed ability to
differentiate temporary, personal, psychological
resources. Successful and systematic application
of the skill of assessing one's own temporary,
personal, psychological resources.

YK.6.2

VYnpasinser
COOCTBEHHBIMU
pecypcami (Taim-
MEHEI)KMEHT, CTpecC-
MCHCI>KMCHT,
caMOIIpe3eHTAaIHs)

Know the technologies of time
management, stress management,
self-presentation. Be able to
analyze your own resources. Own
the skills of managing your own
resources with the help of time
management technologies, stress

HeynosierBopure
Lack of knowledge of time management
technologies, stress management, self-
presentation. Lack of ability to analyze own
resources. Lack of skill in managing one's own
resources using time management technologies,
stress management, self-presentation to achieve




KoMnerennus

IInanupyemble pe3y/bTaThl

Kpurepun oneHuBanus pe3yibTaToB

(MHAUKATOP) o0y4eHust o0y4eHust
management, self-presentation to HeynoBjieTBopures
achieve the goal. the goal.

YnoBaerBopuTeIbH

General, but not structured knowledge of time
management technologies, stress management,
self-presentation. Partially formed ability to
analyze own resources. Fragmentary application
of the skill of managing one's own resources
with the help of time management technologies,
stress management, self-presentation to achieve
the goal.

Xopomuo
Formed, but containing separate gaps in
knowledge of time management technologies,
stress management, self-presentation. In general,
a successful, but containing some gaps, ability
to analyze one's own resources. In general,
successful, but containing some gaps,
application of the skill of managing one's own
resources with the help of time management
technologies, stress management, self-
presentation to achieve the goal.

OT1iau4HO
Formed systematic knowledge of the basics of
time management technologies, stress
management, self-presentation. Developed
ability to analyze own resources. Successful and
systematic application of the skill of managing
one's own resources with the help of time
management technologies, stress management,
self-presentation to achieve the goal.




OueHoYHbBIE CPEACTBA TEKYIIEr0 KOHTPOJISI M IPOMEKYTOUYHOM aTTecTanun
Cxema joctaBku : ba3zoBast

Bua MmeponpusiTs NPOMEKYTOYHON aTTEeCTALMH : 3a4eT

Cnoco06 npoBeieHNsI MEPONIPUATHS MPOMEKYTOYHOM aTTecTanuy : OLiEHKa N0 JUCUUIIMHE B paMKax
IPOMEKYTOUHOM aTTeCTallK ONpPEeNsIeTCs Ha OCHOBE 0auioB, HAOpaHHBIX 00YYarOIIMMCS Ha KOHTPOJIbHBIX
MEPONPUITUSX, MPOBOJIUMBIX B T€UEHHE YUYEOHOTO NIeproa.

MaxkcumMajbHoe KoJIn4decTBo 0aioB : 100

KonBeprauusi 60a/uU10B B 0TMETKH

«oTau4Ho» - ot 81 no 100

«xopomo» - ot 61 1o 80

«YAOBJIETBOPHUTEIBLHO» - OT 43 10 60
«HEYI0BJICTBOPUTEIbHO» / «He3a4TeHo» MeHee 43 Oaia

KomnereHuust Meponpusitue KonTpoaupyembie 3j1eMeHTbI
(uHaAMKATOP) TeKYyLIero KOHTPOJIsA pe3yJibTAaTOB 00y4eHHs
YK.6.2 Managing your own emotions) Knows what "emotion" is and what its
VYnpasiser cCOOCTBEHHbIMU IucbMeHHOEe KOHTPOJBLHOe | nature is. Knows how to name their own
pecypcamu (TalM-MEHEDKMEHT, | MepoOnpHUsTHE actual emotions. He has the skill to analyze
CTpPCCC-MCHCIKMCHT, his own attitudes to emotions.
CaMOIIpe3eHTAIIHS )

YK.6.1
OneHnBaeT cOOCTBEHHBIE PECYPCHI
(BpeMeHHEbIe, JINYHOCTHEIE,

NICUXOJIOTUYECKHE)

YK.6.2 Managing other people's Knows the types of emotions. Able to
Ynpapnser COOCTBEHHBIMU emotions describe and justify the emotional reactions
pecypcamu (TaliM-MEHEIKMEHT, Iucbmennoe kouTpoJbHOe | of the Other. Possesses the skill of
CTpECC-MCHEKMEHT, MeponpusiTue managing the emotions of the Other.
caMoIIpe3eHTAaIHs)

YK.6.1

OneHuBaeT cOOCTBEHHBIE PECYPCHI
(BpeMeHHbIe, JIMYHOCTHBIC,

TICUXOJIOTHYECKUE)

YK.6.2 Final control event Knows methods for assessing and
Vnpasiser cOOCTBEHHBIMU HToroBoe KOHTPOJILHOE developing emotional intelligence. Able to
pecypcamu (TalM-MEHEKMEHT, | MepOnpHUsATHE assess the level of development of
CTpECC-MCHCIKMEHT, emotional intelligence. Possesses the skill
g?ll\{’l(gﬂi?e%maﬂﬂﬂ) of drawing up a training program for the

development of emotional intelligence.
OneHnBaeT cOOCTBEHHBIE PECYPCHI

(BpeMEHHBIE, JINYHOCTHBIE,
TICUXOJIOTHYECKHE)




Crnenudukanuss MeponpMATHI TeKylIero KOHTPOJIA

Managing your own emotions

[IponomKUTENBHOCTD TPOBEACHUS MEPOIIPUATHUS TPOMEKYTOUHOM aTTecTanuu: 1 yaca
YcnoBus mpoBeeHUS] MEPOTIPUATHUS: B YAChl ayIMTOPHOI padoThI

MakcumanbHBIH 0ajll, BRICTABISEMBIN 32 MEPOTIPUATHE MPOMEKYTOUHOM arTectanun: 30
[Tpoxoxnoii 6amr: 13

IToxa3zarTenn oeHUBaAHUA

Bajaabl

The work was written in accordance with the proposed algorithm (for each item - 1 point)

Emotions experienced during the day are named (at least 7 days; for each day - one point): the
naming of each emotion is accompanied by a description of the external and / or internal situation,
physical sensations, thoughts.

Based on the results of the exercise “What does a negative emotion signal us about?”” values are
formulated (at least 3 attitudes; for each attitude - 1 point), which are affected in connection with
the experience of a certain unpleasant emotion, examples / justifications are given.

The experience of using various methods of managing one's own emotions is described, the 3
most effective methods of control are selected and substantiated (for each control method - 1
point).

Attitudes that influence behavior and/or emotional state are formulated (at least 3 attitudes; for
each attitude - 1 point). Named settings that [ would like to change

The description of the description of the experience of awareness, understanding and management
of one's emotions is the product of the student's independent work

Absence of spelling, punctuation, speech, stylistic errors (or 1 minor error).

Design complies with the requirements

Work submitted on time

The work is characterized by speech coherence and consistency of presentation.
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Managing other people's emotions

IIpo0mKUTENBHOCT IPOBENCHMS MEPOIIPUATHS IIPOMEKYTOUHOM aTTecTanuu: 1 yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChI ayINTOPHOM padoThI

MaxkcumanbHbIH 0ai, BEICTAaBIsIEMbIi 32 MEPOIPUATHE TPOMEKYTOUHOM aTTectanuu: 30
[Tpoxonnoii 6amn: 13

IToxa3zaTen oneHUBAHUSA

Banabl

The work was written in accordance with the proposed algorithm (for each item - 1 point)

The emotions of the Other experienced during the day are named (at least 7 days; for each day -
one point): the naming of each emotion is accompanied by a description of the external situation
and non-verbal behavior.

Based on the results of the exercise “Managing other people's experiences”, it was recorded what
they felt (and) thought when 1) the Other experienced emotions; 2) attentively listened to the
Other; 3) expanded their style of behavior; 4) demonstrated agreement with the Other (for each
item - 1 point), *examples / justifications are given.

The experience of using various methods of managing other people's emotions is described, the 3




most effective methods of control are selected and substantiated (for each control method - 1
point).

Hypotheses were formulated for the manifestation of certain emotions by Others in specific 3
situations (at least 3 situations; for each situation - 1 point).
The work is characterized by speech coherence and consistency of presentation. 1
Design complies with the requirements 1
Absence of spelling, punctuation, speech, stylistic errors (or 1 minor error). 1
Description of the experience of understanding, understanding and managing the emotions of the 1
Other is the product of the student's independent work
Work submitted on time 1
Final control event
IIpoOmKUTENBHOCT IPOBENCHMS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTecTanuu: 1 yaca
YcoBus IpOBEICHUS MEPOTIPUSATHS: B YACHI ayINTOPHOI padoThI
MaxkcumanbHbIH 0ai, BEICTAaBIsIEMbIi 32 MEPOIPUSATHE TPOMEKYTOUHOM aTTectanuu: 40
ITpoxoanoii 6amn: 17
Iloka3aTesin oneHUBaHUSA Basbl
Named and described classes (at least 5; for each lesson - 1 point), planned to be held as part of 10
the training of emotional intelligence; their purpose; time spending; materials and equipment.
The content of each lesson is formulated: the purpose of the lesson; exercises (purpose of the
exercise, equipment, description, instruction, questions for reflection). For each lesson - 1 point.
The work was written in accordance with the proposed algorithm (for each item - 1 point) 8
Described (1 point) and substantiated (1 point): 1) relevance of emotional intelligence training; 2)
the problem he is solving; 3) theoretical basis (for each item - 2 points)
An exercise from the developed training program was carried out (1 point). The exercise is 3
thematically relevant (1 point). The exercise took 15 minutes (1 point).
Described: what should be the result of the implementation of the training of emotional 2
intelligence and what steps need to be implemented to achieve the goal (at least 3 stages)
Described (1 point) and substantiated (1 point) who the training of emotional intelligence is 2
intended for (gender, age, education, profession)
The impressions of the facilitator and the group after the exercise from the emotional intelligence 2
training program are formulated.
Recommendations were written to the leader of the exercise from the emotional intelligence 1
training program
The description of the emotional intelligence training program is a product of the student's 1
independent work
Absence of spelling, punctuation, speech, stylistic errors (or 1 minor error). 1
The results that are planned to be obtained as a result of the implementation of the training of 1
emotional intelligence are indicated
Work submitted on time 1
Design complies with the requirements 1




The work is characterized by speech coherence and consistency of presentation.




