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1. HauMeHoBaHHe TUCIUNINHBI
Labor economics

2. MecTo IMCHHUILIMHBI B CTPYKTYpeE 00pa30BaTeIbHOM NMPOrpaMMBbI

JlucruminHa BXOIUT B 00s13aTeIbHYI0 9acTh bioka « b.1 » oGpa3oBareabHOM MporpaMMbl IO HAPaBJICHUSIM
MOATOTOBKH (CMEIUATBLHOCTSIM):

Hanpasnenue noarorosku: 38.03.01 DxoHomMuka

HaIpaBJIECHHOCTh MEXTyHAPOIHBIN OU3HEC



3. [lnanupyembie pe3y/ibTaThl 00y4eHUs M0 AUCHUILINHE

B pesynbrare ocBoeHus nucuuuinael Labor economics y oOyuaromierocst 10 KHBI OBITH CHOPMHPOBAHBI
CJIEAYIOLINE KOMIIETCHIIHH:

38.03.01 DxoHOMUKa (HAMPaBIEHHOCTH : MeXTyHapOIHBIN OM3HEC)
ITK.8 CniocoGeH mpoBoIuTh cOOp U 00pabOTKY MaHHBIX (PMHAHCOBO-XO3WCTBEHHOM JIEATEITLHOCTH
OpraHu3aluii

Nupukaropsl
I1K.8.2 BrITIOHSIET pacyeThl 110 MaTEPHATBHBIM, TPYIOBBIM M (PMHAHCOBBIM 3aTpaTaM OpraHU3aIliH,
HeoOX0UMBbIE I IPOU3BOJICTBA U peaIU3allMy IPOIYKIMH, OCBOCHHUS HOBBIX BUAOB IIPOIYKIIUH,
MIPOrPECCUBHOMN TEXHUKHU U TEXHOJIOTUU
ITK.8.4 [IpoBoauT pacueTbl SKOHOMHUECKHUX U COLMAIbHO-3KOHOMHUYECKUX TOKa3aTesiel AeITeIbHOCTU
OpraHM3alli Ha OCHOBE THIIOBBIX METOJIMK U AEHCTBYIOLIEH HOPMATUBHO-IIPaBOBOI1 0a3bl



4.

O0beM U coepkaHue TUCHHUILINHBI

HamnpagsJienune noaroroBku 38.03.01 DxoHoMUKa (HanpaBICHHOCTh: MeXayHapoIHbINH OU3HEC)
dopma o0yuenus OYHas
NeNe TpumecTpoB, 7,8
BbIIeJIeHHBIX /ISl H3y4eHMs
AUCHMILTUHBI
O0beM TMCUMILINHEI (3.€.) 7
O0beM TMCUMILINHBI (aAK.4aC.) 252
KonTakTHas padora ¢ 98
npenojasaresem (ak.4ac.),
B TOM 4HcJIe:
IIpoBenenue JJeKIHOHHBIX 42
3aHATHH
IIpoBeneHne NpakKTHYECKHUX 56
3aHATHI, CEMMHAPOB
CamocTrosiTesbHast padoTa 154
(ak.uac.)
@opMbI TEKYIIET0 KOHTPOJIA Bxonnoe tectupoBanue (1)
HTtoroBoe KOHTposIbHOE MeponpusTue (2)
[TuceMeHnHOE KOHTpOIbHOE MeponpusTue (4)
®opMbI POMEKYTOUHOI 3auer (7 TpumecTp)
arrecTanuu Ox3aMmeH (8 TpumecTp)




5. AHHOTI/IPOBaHHOC OonmucaHue CoaAcpKanusd pasacjaoB U TEM TUCHUIIJIHHBI

Labor economics
The course explores the fundamentals of labor market economics, which explain the behavior of the main labor
market participants — households, firms and the state. The following main aspects are analyzed: labor supply and
labor demand, employment and unemployment, human capital and labor mobility. The course builds a
theoretical framework which provides the tools for examining some of the most challenging and interesting
problems in labor market economics: labor market discrimination, internal labor market, income inequality etc.
The course also focuses on labor market institutions such as trade unions and employment protection legislation.
This course is a 6 credit module.

Incoming Control
Entrance control is testing to assess knowledge courses "Economic Theory", "Microeconomics",
"Macroeconomics", "Statistics", "History of Economic Doctrines" and others, which are necessary for the
successful study of the discipline "Labor Economics".

1. Introduction. Labor Market and Labor Force Structure
The subject of labor economics. Features of labor as an object of research. Labor market: definition and specific
features. The place of the labor market in the economic system. Labor force structure. Labor force, economically
inactive population, employment and unemployment: methods of measurement. Functioning of a competitive
labor market. Features of the formation and mechanism of functioning of the labor market.

2. Labor Demand
Concept and graphic model of the firm's labor demand. Scale effect, substitution effect. Industry and market
labor demand. Determinants of labor demand. Elasticity of labor demand. Marshall’s rules of derived demand.
Labor demand in the short and long term.

3. Labor Supply
Concept of the labor supply. Individual behavior model: "lifestyle", preferences and choices. Leisure and work.
Model of labor-leisure choice. The utility and indifference curves. The budget constraint. The hours of work
decision: Determination of the optimum. The reservation wage. The labor supply curve. Substitution effect and
income effect. Social policy and its influence on the labor supply. Market labor supply.

4. Labor Market Equilibrium
Market labor demand and market labor supply. Labor demand and labor supply curves. Labor market
equilibrium. Wage and employment determination in a competitive market. Situations of disequilibrium. Policy
application: The employment effects of minimum wages. Noncompetitive labor markets: monopsony.

5. Trade Unions
Concept of the trade unions. Unions: Background and facts The role of trade unions in the labor market.
Sectoral trade unions and craft union: Essence and model of behavior in the labor market. Union wage effects.
Nonwage effects of unions.

6. Human Capital
Concept of the human capital. The main human capital theory. G. Becker’s Human Capital Theory. Structure of
human capital. Human capital types. Model of education demand from workers. The benefits and costs of
investing in education. Present value. Rate of discount. The choice between education and work (Age-earnings
model). Criteria for assessing of the benefits of human capital investment for the individual and society.
Indicators NPV and IRR. External effects.

7. Wage and its structure
The economic essence of wage. Functions and criteria of payroll. Principles of the organization of the company's



wage system. Automatic overtime pay. Piece-rate pay system. Factors of the wage distribution.

8. Internal labor market
Concept of the internal labor market. Features of the internal labor market. The reasons for internal labor market
formation and development. Functions of the internal labor market. Setting the Efficiency Wage. The
determination of the efficiency wage.

9. Labor Mobility
Labor mobility and its determinants. Types of mobility. Reasons for mobility. Estimating the net present value
of the mobility. Characteristics of migrants. International migration: factors influencing migration, the impact of
migration. Geographic migration as a human capital investment. The economic benefits from immigration.

10. Labor Market Discrimination
Discrimination in the labor market. Types and reasons for discrimination. Models discrimination in the labor
market. Becker’s theory of labor market discrimination. Taste-based discrimination. Discrimination coefficient.
Race and Gender in the Labor Market. Employer discrimination. Employee discrimination. Customer
discrimination. Statistical discrimination. Problems of measuring discrimination. Essence, types and features of
gender segregation. Gender segregation models.

11. Employment, unemployment and income of the population
Employment of the population: definition, types and forms. Unemployment: definition and unemployment rates.
Frictional unemployment, seasonal unemployment, structural unemployment, cyclical unemployment. Natural
rate of unemployment. State employment regulation policy and its features. Active and passive government
policy. The concept and structure of personal income. Distribution of income: functional and personal. Personal
income distribution model. Lorenz curve. Gini Coefficient. Characteristics of income distribution in Russia and
China. The influence of the state on the uniformity of income distribution. Taxes. Types of taxes on income and
principles of taxation. Laffer curve. Progressive and regressive taxation.



6. MeToanueckue YKa3aHus /151 00yYaIOUIMXCH 10 OCBOCHHIO JUCIHUIIIHHBI

OcBoeHme JUCIUIUIMHBI TPeOYeT CUCTEMATHYECKOT0 U3YUEHHUs BCEX TEM B TOM IOCIIE0BATEIBHOCTH, B
KaKoW OHM yKa3aHbl B paboueil mporpamme.

OcCHOBHBIMU BUAAMH y4€OHOU pabOTHI ABJISIOTCS ay IUTOpPHBIE 3aHATUA. VX 1ensb - pacmmputh 6a3oBbie
3HaHUA 00yYaIOIIKXCs 10 OCBAMBAEMOM AUCLHUIIIIMHE U CUCTEMY TEOPETHUECKUX OPUEHTHPOB IS
HOCJIEAYIOIEro 6osee riry00Koro OCBOSHHUs IIPOrpaMMHOT0 MaTepualia B X0/1€ CaMOCTOSATEIbHOM PaboOTHI.
OOyuaronieMycst BAXKHO IOMHHUTb, YTO KOHTaKTHas1 paboTa ¢ mpernoaBaTeneM 3(h(HEeKTUBHO TOMOTAET eMy
OBJIa/IETh MMPOTPaMMHBIM MaTepUaioM Ojarogaps pacCTaHOBKE HEOOXOIUMBIX aKLIEHTOB U yAECPIKaHUIO
BHUMAaHMS MHTOHAIIMOHHBIMH MOJTYJISIIIUSIMH TOJIOCA, A TAKXKE MOAKIIIOUYCHUEM ayAHO-BH3YalbHOTO MEXaHU3Ma
BOCIIPUATHS HHPOPMALIUY.

CamocrodTenbHas paboTa MpecienryeT ClIeAyIoHe Heu:

— 3aKpEeIUIEHNE U COBEPIIEHCTBOBAHUE TEOPETUUECKUX 3HAHHUM, TIOTYYEHHBIX Ha JIGKLIMOHHBIX 3aHATHAX;

- (hopMupoBaHKE HaBBIKOB MOATOTOBKU TEKCTOBOW COCTABIIAOLIEH HHpOpMALUK y4eOHOTO U HAy4YHOTO
Ha3HAYEHUs JUIsl pa3sMELCHHs] B PA3JINYHBIX MH(POPMALMOHHBIX CUCTEMAX;

- COBEPIIIEHCTBOBAHUE HABBIKOB [TOMCKA HAYYHBIX MyOIMKaluil 1 00pa30BaTENIbHBIX PECYPCOB,
pa3MeleHHbIX B cetn HTepHeT;

- CAMOKOHTPOJIb OCBOEHUS IIPOrPaMMHOI0 MaTepHaa.

Ooyuatomiemycst HEOOXOAUMO MOMHUTB, YTO PE3YJIbTAaThl CAMOCTOSTENIFHON paOOThl KOHTPOIUPYIOTCS
MIPEeroIaBaTeNIeM BO BPEMSI IIPOBEICHHSI MEPOTIPUSATHIA TEKYIIETO KOHTPOJIS M YUUTHIBAIOTCS TIPH
IIPOMEKYTOYHON aTTECTaLUN.

Ooyuatonmmces ¢ OB3 1 nHBaNMMI0B MPEIOCTaBIAETCS BO3MOXKHOCTh BbIOOpa (popM nmpoBeeHust
MEPONPUATHIA TEKYIIIETO KOHTPOJIS, aTbTEPHATUBHBIX (OpMaM, MPEAyCMOTPEHHBIM pabodel MporpaMMoii
aucuuIuinHel. [IpegycmarpuBaeTcss BO3SMOXKHOCTD YBEJTMUEHUS B Ipejienax | akaJeMHUuecKoro yaca BpeMeHH,
OTBOJIMMOTO Ha BBIIIOJIHEHUE KOHTPOJIBHBIX MEPOIIPUATHI.

ITponetypa onieHMBaHUS Pe3yJIbTATOB 00YUEHHS MHBAJIUAOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSAMU
3JI0POBbsI [0 JUCLUIUIMHE MPEeIyCMaTPUBAET MPeA0CTaBIeHUE HHPOpMaLH B (popMax, aTanTHPOBAHHBIX K
OIPaHUYEHUSM UX 310pPOBbS U BOCIIPUATHSA HHPOPMALIUY.

ITpu npoBeieHNH TEKYyIEro KOHTPOJI IPUMEHSIOTCS OLIEHOUHBIE CPEACTBA, 00eCIeUnBaroLIe nepeaavy
nH(popMalnu, OT 00yyaroLIerocs K IpernoaaBaTesio, C y4eToM ICUX0(PU3N0IOTHYECKUX 0COOEHHOCTEN
3I0POBBST O0YJAFOIITIXCS.

7. llepedyeHb y4eOHO-MeTOAMYECKOT0 00ecTiedeH s AJIsl CAMOCTOSAITEIbHOM PadoThI
o0y4aromuxcs o JUCIUIINHE

[Ipu camocTosTeNbHON paboTe 00yUaIOMIUMCS CIETYET UCIOIB30BaTh!

— KOHCIIEKTHI JIEKITHIL,

— JINTEPATypy U3 MEePEYHSI OCHOBHOU U JOTOJTHUTEIHHOM Y4eOHOH TUTEpaTyphl, HEOOXOIUMOMN ISt
OCBOCHMS TUCIUIUIUHBI (MOJTYJIST);

— TEKCT JIEKIUN Ha SJIEKTPOHHBIX HOCUTEISX;

— pecypchl HH()OPMAITMOHHO-TEIIEKOMMYHHUKAITMOHHOH ceTn "MHTepHeT", HEOOXOAMMBIE JIIST OCBOCHUS
JTUCIUTUIUHBL,

— JIMIIEH3UOHHOE U CBOOOIHO pacpOCTpaHIEMOE MPOrpaMMHOE 00eCTIeUeHNEe U3 TIEPEUHSs
MH(OPMALIMOHHBIX TEXHOJIOTHH, UCIIOJIb3YEMbIX IIPHU OCYIIECTBICEHUH 00pa30BaTeIbHOrO MpoIecca mno
JUCIUIUINHE;

— METOAMYECKHE yKa3aHUs i1 00y4arOIIUXCs 0 OCBOSHUIO AUCIUILTUHBIL.



8. IlepeyeHb OCHOBHOM M IONOJTHUTEILHON Y4eOHOH JTUTEPATYyPHI
OcHoBHas:

1. Elif Keskiner. Revisiting Migrant Networks. Migrants and their Descendants in Labour Markets / Elif
Keskiner, Michael Eve, Louise Ryan // Publisher Name: Springer, Cham, 2022. — 236 p. — ISBN 978-3-030-
94972-3. — TeKcT : 2NeKTPOHHBIN // DNEKTPpOHHO-OMOIMoTeYHas cuctema SpringerLink : [caiiT].
https://link.springer.com/book/10.1007/978-3-030-94972-3

2. Anna Triandafyllidou. Migration and Pandemics / Anna Triandafyllidou // Publisher Name: Springer, Cham,
2022. — 248 p. — ISBN 978-3-030-81210-2. — TekcT : 31eKTpOHHBIH // DAEKTPOHHO-O0MOIMOTEYHAas CUCTEMa
SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-030-81210-2

3. Klaus F. Zimmermann. "Handbook of Labor, Human Resources and Population Economics" / Klaus F.
Zimmermann // U3n-Bo: Springer.- 2020. - 356 p. ISBN 978-3-319-57365-6 [DnexkTpoHHBII pecypc].
https://link.springer.com/referencework/10.1007/978-3-319-57365-6

JdomosHuTeILHAS:

1. McConnell, Campbell R. Economics: principles, problems, and policies / Campbell R. McConnell, Stanley L.
Brue, Sean M. Flynn. — 18th ed. - 2009. - 917 p. — (The McGraw-Hill series in economics)Includes index.
ISBN-13: 978-0-07-337569-4 (alk. paper) [Dnexkrponnsiit pecypc] URL:
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf ([lata obpamenus: 17.08.2022)
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf

2. Joseph E. Stiglitz. "Contemporary Issues in Microeconomics" / Joseph E. Stiglitz, Martin Guzman // U3x-Bo:
Springer. - 2016. - 198 p. ISBN 978-1-137-52971-8 [Dnekrponnsriii pecypc]. - URL:
https://link.springer.com/book/10.1057/9781137529718#about
https://link.springer.com/book/10.1057/9781137529718

3. Anna Stankiewicz-Mr&#243;z. "Foreigin econmic activity of enterprises" / Anna Stankiewicz-Mr&#243;z,
Viktor Perederii, Valentyna Novak, Oksana Ilienko, Oksana Kyrylenko, Ganna Gurina, Kateryna Razumova,
Elvira Danilova, Svitlana Petrovska, Larysa Lytvynenko / LODZ UNIVERSITY OF TECHNOLOGY PRESS. -
2018. - 147 p. ISBN 978-83-7283-939-8. [ Onexktponnsrii pecypc]. URL:
http://repozytorium.p.lodz.pl/handle/11652/1944 ([lata obpamenwus: 17.08.2022).
http://repozytorium.p.lodz.pl/bitstream/handle/11652/1944/Foreign _econ_activ_Stankiewicz Mroz 2018.pdf7s
equence=1&isAllowed=y



9. Ilepeuenn pecypcoB cetu UHTEpHET, HEOOXOAUMBIX /IJII OCBOCHHUSA TUCIUILINHBI

www.nber.org/papers.html National Bureau of Economic Research
https://www.journals.elsevier.com/labour-economics Journal “Labour Economics”
www.stats.gov.cn National Bureau of Statistics of China
https://www.usa.gov/federal-agencies/bureau-of-labor-statistics Bureau of Labor Statistics
https://epionline.org/ Employment Policies Institute
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Reports
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Index (HDI)
http://hdr.undp.org/en/content/gender-development-index-gdi Gender Development Index (GDI)
https://www.nlrb.gov/ National Labor Relations Board
http://www.scopus.com/ Scopus

10. Ilepeyenb HHGOPMAITMOHHBIX TEXHOJIOTHH, NCIOJIb3YeMbIX MPH OCYIIeCTBJIEHUH

00pa3oBaTeJIbHOI0 MpoIecca MO JMCUUILIHHE

O6pazoBaTenbHBIN nporiecc no auciurinHe Labor economics npenonaraeT UCIOIb30BaHUE CIICTYIONIETO
MIPOTPAMMHOTO 00ecrieueHus] 1 MHPOPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:
1) presentation materials (slides on the topics of lectures);
2) on-line access to the Electronic library system (ELS);
3) access to the electronic information and educational environment of the University;
4) Internet services and electronic resources.
List of required licensed and / or freely distributed software:
1) Applications that allow you to view and play the media content of PDF files;
2) Office application packages.

HpI/I OCBOCHHMHU MaTcpHraa U BbIITIOJTHCHHUA 3a)1aH1/1171 MO0 JUCHUIITIMHE PEKOMCHAYCTCA UCIIOJIBb30BAHUC
MaTepuasoB, pa3MemeHHbIX B JImunbix kabuneTtax ooyuaromuxcss ETUC [ITHUY (student.psu.ru).

[Ipu opranuzanuu AMCTaHIIMOHHOMN paOOThI U IPOBE/ICHUU 3aHATUI B pEXKUME OHJIAWH MOTYT
MCTIOJIb30BAThCS:

cuctema BHueoKoH(epeHIICBs3H Ha ocHOBE Tuiatdopmel BigBlueButton (https://bigbluebutton.org/).

cucrema LMS Moodle (http://e-learn.psu.ru/), koTopas noaepKxuBaeT BO3MOKHOCTb HCIIOJIb30BAHUS
TEKCTOBBIX MaTEPUAIIOB U MPE3CHTALINH, ayJHO- U BUJCOKOHTEHT, a TaK )K€ TECThI, IPOBEPSEMbIC 3a1aHMUs,
3aJaHus U1l COBMECTHOM palboTHI.

cuctema tectupoBanus Indigo (https://indigotech.ru/).

11. Onucanue MaTepuaJIbHO-TEXHUYECKOI 0a3bl, HEOOXOAMMOI JJIf1 OCYIIEeCTBICHUSA
00pa30BaTeJbHOIO MPOoLEecca M0 JUCUUILIHHE

The material and technical base is provided by the availability of:

1. Lecture classes - an audience equipped with presentation equipment (projector, screen, computer / laptop)
with appropriate software, chalk (s) or marker board.

2. Seminar-type classes (seminars, practical classes) - an audience equipped with presentation equipment
(projector, screen, computer / laptop) with appropriate software, chalk (s) or marker board.

3. Independent work - an audience for independent work, equipped with computer equipment with the ability to
connect to the Internet, provided with access to the electronic information and educational environment of the
University. Premises of the Scientific library of PSU.

4. Current control - an audience equipped with presentation equipment (projector, screen, computer / laptop)



with appropriate software, chalk (s) or marker board.

[Tomemenus nayunoi 6uomuorexku [I'HUY mist oGecriederHust caMoCTOSITEIbHON PaboThl 00yUYarOIINXCS:

1. Hayuno-6ubnuorpadudeckuii otaen, kopi.l, aya. 142. O6opynoBan 3 nepcoHaIbHBIMU KOMIIBIOTEPA C
JIOCTYNOM K JIOKaJIbHOM U T7100aIbHONW KOMIIBIOTEPHBIM CETSIM.

2. YuranpHblil 321 TyMaHUTApHOU JIUTEPATYphl, KopIl. 2, aya. 418. O0opyaoBaH 7 nepcoHalbHbIMU
KOMIIBIOTEpPaMH € JOCTYNOM K JIOKaJbHOW U T7100a1bHON KOMIIBIOTEPHBIM CETSIM.

3. YnTanbHbIN 3a]1 €CTECTBEHHON IUTEpaTyphl, KopI.6, aya. 107a. O6opyaoBaH 5 nepcoHaIbHbIMU
KOMIIBIOTEPAMH C IOCTYTIOM K JIOKaJIbHOH M I7T00AIbHOM KOMIIBIOTEPHBIM CETSIM.

4. OTnen nHOCTpaHHOU IUTEPaTyphl, Kopi.2 aya. 207. O6opyaoBaH 1 nepcoHaIbHBIM KOMIBIOTEPOM C
JOCTYIIOM K JIOKQJIBHOM U II100aJIbHOM KOMITBIOTEPHBIM CETSIM.

5. bubnmnoreka ropuanyeckoro ¢akynpTera, Kopn.9, aya. 4. O6opyaosana 11 nepcoHaabHBIMU
KOMIIbIOTEPAMH C IOCTYIIOM K JIOKaJbHOH U INT00ANBbHOM KOMIIBIOTEPHBIM CETSM.

6. UutanbHbIi 321 reorpadudeckoro dakynprera, kopn.8, aya. 419. O6opynoBan 6 nepcoHaIbHBIMU
KOMIIBIOTEPAMH C JOCTYIOM K JIOKAJbHOM U INT00AIbHOM KOMIIBIOTEPHBIM CETSIM.

Bce koMInbloTephl, yCTaHOBJIECHHBIE B TOMELIEHUAX HAy4YHOU OMOJINOTEKH, OCHAILEHBI CIICAYIOIINM
MIPOTrpaMMHBIM 00€CTICUeHUEM:

Omneparmmonnas cuctema ALT Linux;

OducHerii naker Libreoffice.

CnpaBouno-npaBoBast cucrema «Koncynprantlnocy»



@oH/IbI OIIEHOYHBIX CPEICTB IS ATTECTANIMH 10 TUCHUTIIHHE
Labor economics

I[lnannpyemble pe3yabTaThl 00y4eHHsl 0 TUCHUILIHHE IS GOPMUPOBAHUS KOMIIETEHIIUM.
NuaukaTopbl M KPpUTEPUU UX OLleHMBAHUS

IIK.8
Cnoco0eH npoBoauTH cOOP M 00PadOTKY JAHHBIX (PUHAHCOBO-X03SHCTBEHHOM /1€ATEJIbHOCTH
OpraHu3anui
Komnerenuus IInanupyemsle pe3yJibTaThl Kpurtepun oneHnBanus pe3yjbTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
I1K.8.4 3HATD: xnroueBble IOHATHA, HeynosiierBopureJ

[IpoBoauT pacyeTsl
SKOHOMHUYECKUX U
COIMAJIBHO-
SKOHOMHUYECKUX
roKa3zareJeun
JIeATETbHOCTH
OpraHu3alli Ha OCHOBE
TUIIOBBIX METOJUK U
JIEUCTBYIOLLIEH
HOPMAaTUBHO-IIPaBOBOU
0a3bl

MOJIXO/Ibl U METO/Ibl SKOHOMHUKH
tpyaa. YMETDb: paccuutbiBath
TPYZOBbIE TIOKa3aTeNN
JESTEIbBHOCTH OpraHU3aluy.
BJIAAETD: unctpymMeHTamu
aHaJIM3a TPYJOBBIX IOKa3aTenen
JESATEIbHOCTH OpraHU3aliy.

KNOWS: concepts, approaches
and methods of the labor
economics. CAN: calculate the
labor indicators of the
organization. HAS: skills to
analyze the labor indicators of the
organization.

OTtcyTcTBUE 3HAHUH O KITIOYEBBIX TOHATHUSAX,
MOJIX0JIaX U METOJIaX SKOHOMHKH TPY/ia.
OTCcyTCTBUE YMEHUM paCCUUTHIBATh TPYAOBBIC
MOKa3aTeNH JesTeIbHOCTH OpraHU3aluu.
OTCYTCTBI/IG HABBIKOB BJIAACHUA
HHCTPYMEHTaMU aHAJIN3a TPYIOBBIX
IoKa3aTesen NesTeIbHOCTH OpraHu3aluy.

Lack of knowledge of concepts, approaches and
methods of the labor economics. Lack of skills
to calculate the labor indicators of the
organization. Lack of skills to analyze the labor
indicators of the organization.
YnoBj1eTBOPUTEIbH
OO01mue, HO He CTPYKTYPUPOBAHHBIC 3HAHUS O
KJTFOYEBBIX TOHATHSIX, MTOAX0aX U METOIaX
AKOHOMHKH TpyAa. YacTuaHO chopMUpOBaHHbBIE
YMEHHUSI PACCUUTHIBATH TPY/IOBBIC TOKA3aTEIN
JesITeTbHOCTH opranu3auu. ®parMeHTapHoe
MPUMEHEHHE HaBBIKOB BIIAJICHUS
WHCTPYMEHTAMHU aHaJIN3a TPYIOBBIX
nokasaresiei JesiTeIbHOCTH OpTaHUu3aIu .

Superficial not structured knowledge about
concepts, approaches and methods of the labor
economics. Partly formed skills to calculate the
labor indicators of the organization. Fragmented
applying of skills to analyze the labor indicators
of the organization.

Xopouo
CdopmupoBaHHBIE, HO COJICPIKAIINE OTCITbHBIC
npoOeITbl 3HAHUS O KIIFOYEBBIX MTOHATHUSIX,
NOJX0JaX M METOJIaX 3KOHOMHKH Tpyna. B
IIEJIOM YCIICUIHbIC, HO COJICPIKALIHE OTACIbHBIC
npoOeIbl B YMEHHUSX PACCUUTHIBATH TPYAOBBIC




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

Xopomuo
MOKa3aTein ACATCIIbHOCTU OpTraHU3allu. B
LIEJIOM YCIIEITHOE, HO COJIEpIKalllee OTAEIbHBIE
poOeIbl MPUMEHEHHE HABBIKOB BJIaICHUS
WHCTPYMEHTAMH aHaJIKN3a TPYIOBBIX
MoKa3aTesen NesTeIbHOCTH OpraHu3aliu.

Formed but comprising some knowledge gaps
about concepts, approaches and methods of the
labor economics. Formed but comprising some
gaps skills to calculate the labor indicators of
the organization. Overall successful applying of
skills to analyze the labor indicators of the
organization.

O1anyHo
CdhopmupoBaHHBIE CUCTEMATUYECKUE 3HAHUS O
KIIIOYECBBIX ITOHATUAX, IOAX0JaX U ME€TOJaxX
SKOHOMHKH Tpyaa. ChopMupoBaHHbIE YMEHHUS
pacCUUTBIBATh TPYAOBBIC ITOKA3ATCIIN
ACATCIIbHOCTU OpTraHU3alluu. Ycnenrnoe u
CHCTEMaTHYEeCKOe IPUMEHEHNE HABBIKOB
BJIQJICHUSI UHCTPYMEHTAMH aHAJIN3a TPYIOBBIX
nokasaresiei JesITeIbHOCTH OPTaHUu3aIUH.

Well formed systematic knowledge about
concepts, approaches and methods of the labor
economics. Well formed skills to calculate the
labor indicators of the organization. Successful
and systematic applying of skills to analyze the
labor indicators of the organization.

I1K.8.2

Beinomnnser pacuersl o
MaTepuaibHbIM,
TPYIOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3anuy,
HE00XOUMBIE 1T
IIPOU3BOJCTBA U
pean3anyy NpogyKIuH,
OCBOCHUS HOBBIX BHJIOB
IIPOTYKLIAH,
MPOTPECCUBHON TEXHUKHU
Y TEXHOJIOTUH

S3HATD: moaxoasl 1 METOIEI
pacdera TpyAOBBIX 3aTpaT
OpraHu3aIuu.

YMETD: paccuutsiBath
TPYJOBBIE 3aTPAThl OPraHU3aluU
U OTIpeNIeTSATh HAlpaBICHUS
MOBBIICHUST 3PPEKTUBHOCTH
OpraHu3aluy Tpyia u
IIPOU3BO/ICTBA.

KNOW: approaches and methods
for calculating labor costs of the
organization. CAN: calculate
labor costs and determine the
directions for improving the

HeynosieTBopurei
OTcyTcTBHE 3HAHHI O TIOJX0/1aX U METO/IaX
pacueTa TpyAOBBIX 3aTpaT OpraHN3aIUH.
OTcyTcTBHE YMEHHI PaCCUUTHIBATH TPYIOBBIE
3aTpaThl OPraHU3aIluH U ONIPEIENIATh
HaNpaBJICHUS MOBBIICHUS 3(PPEKTUBHOCTH
OpraHu3aIlH TPYAa U MPOU3BOCTBA.

Lack of knowledge of approaches and methods
for calculating labor costs of the organization.
Lack of skills to calculate labor costs and
determine the directions for improving the
efficiency of the organization of labor and
production.

YnoBaerBopuTebH




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

efficiency of the organization of
labor and production.

YnoBj1eTBOPUTEbH
OO01mue, HO He CTPYKTYPUPOBAHHBIC 3HAHUS O
MOoAX0AaX U METO/aX pacuera TPYIOBbIX 3aTpat
opranmuzanuu. YactuaHo chopMUPOBAHHBIE
YMEHHUS PaCCYUTHIBATH TPYAOBBIC 3aTPATHI
OpTaHU3AIMH B ONIPEACIIATh HAIPaBICHUS
MOBBIICHHS 3P HEKTUBHOCTH OPTaHU3aIlUN
Tpy/Aa U MIPOU3BOJICTBA.

Superficial not structured knowledge about
approaches and methods for calculating labor
costs of the organization. Partly formed skills to
calculate labor costs and determine the
directions for improving the efficiency of the
organization of labor and production.

Xopoio
CdopmupoBaHHbIE, HO COJICPIKAIINE OTCITbHBIC
npoOeITbl 3HAHUS O TIOAXO0AAX U METOJax
pacdera TpyAOBBIX 3aTpaT OpraHusanuu. B
IIEJIOM YCIICUIHbIC, HO COJICPIKAIIHE OTACIbHBIC
npoOeIbl B YMEHHUSX PACCUUTHIBATH TPYAOBBIC
3aTpaThl OPraHU3alMU U ONIPEICISATh
HATPABJICHUS TIOBBIMICHHUS P PHEKTUBHOCTH
OpTraHU3aIiK TPYAa U MPOU3BOICTBA.

Formed but comprising some knowledge gaps
about approaches and methods for calculating
labor costs of the organization. Formed but
comprising some gaps skills to calculate labor
costs and determine the directions for improving
the efficiency of the organization of labor and
production.

OtanyHo
CdhopmupoBaHHbIE CUCTEMAaTHUECKUE 3HAHUS O
MOJIX0/1aX ¥ METO/IaX pacueTa TPYAOBBIX 3aTpar
opranm3aiuu. ChopMUPOBaHHBIC YMEHUS
paccUMTHIBATh TPYIOBBIC 3aTPaThl OpraHU3auU
Y OTIPENIeIISATh HATIPABIICHHS TIOBBIIIICHUSI
3 PEKTUBHOCTH OpPraHU3aLUH TPYyIa U
MIPOM3BOJICTBA.

Well formed systematic knowledge about
approaches and methods for calculating labor
costs of the organization. Well formed skills to
calculate labor costs and determine the




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

OT1au4Ho
directions for improving the efficiency of the
organization of labor and production.




OueHoYHbIe CPeICTBA TEKYLEero KOHTPOJIS U IPOMEKYTOYHOM ATTeCTALMU
Cxema noctaBku : Habop 2022

Bujx MeponpusiTusi NpOMe:KyTOYHOM aTTecTANMH : 3a4eT

Cnioco0 npoBeneHust MepoONPHUATHS MPOMEKYTOYHOM aTTecTanuy : OlEeHKa 10 JUCHUILUIMHE B paMKax
IPOMEKYTOUHOW aTTEeCTAllUU OIIPEIENIIETCs] HA OCHOBE 0ayIOB, HAOpAHHBIX 00YUYAIOIIUMCS HA KOHTPOJIbHBIX
MEpONPHUATHUAX, IPOBOJIUMBIX B TEUEHUE YUEOHOT0 MEPHOAA.

MaxkcumanbHoe Koan4decTBo 6a/wios : 100

KonBepranusi 6a/U10B B 0TMETKH

«otau4Ho» - ot 81 g0 100

«xopomo» - ot 61 o 80

«YJOBJIETBOPUTEJbHO» - OT 44 10 60
«HEeYI0BJIETBOPUTEIbHO)» / «<He3a4TeHo» MeHee 44 Oaiia

Komnerenuus Meponpusitue KonTpoanpyemble 3j1eMeHTbI
(mHaUKaTOP) TeKYILero KOHTPoJIs pe3yJbTaToB 00y4eHHs
BxoaHo# KOHTPOJIb Incoming Control Entrance control is testing to assess
Bxoanoe TectupoBanue knowledge courses "Economic Theory",

"Microeconomics", "Macroeconomics",
"Statistics", "History of Economic
Thought" and others, which are necessary
for the successful study of the discipline

"Labor Economics".
IIK.8.4 3. Labor Supply Knows concepts, approaches and methods
IIpoBOIUT pacyeTs IMucbmennoe koHTpoOJbLHOE | of the labor economics. Can calculate the
SKOHOMMYECKHUX U COLIMAIBHO- MeponpusiTiue labor indicators of the organization. Has
OKOHOMHYECKHX MOKa3aTesIe skills to analyze the labor indicators of the
NeSITETTHHOCTH OpTaHN3alluy Ha organization.
OCHOBE THUIIOBBIX METO/MK U
JIEUCTBYIOIIEH HOPMATUBHO-
IIpaBOBOM 0a3bl
IK.8.4 4. Labor Market Equilibrium | Knows concepts, approaches and methods
IIpoBOIMT pacyeTst IMucemennoe kouTpoJbHoe | of the labor economics. Can calculate
9KOHOMHUYECCKUX U COLUATIBHO- MeponpusiTue indicators characterizing the labor market
HYKOHOMHMUYECKHUX TOKa3aTeseu equilibrium.

JIESITEIILHOCTH OpraHU3alluu Ha
OCHOBE THIIOBBIX METOJIUK U
JeHCTBYIOIIEH HOPMATHUBHO-
MIPaBOBOM 0a3bI




Komnerenuus Meponpusitue KonTpoaupyembie 3jieMeHTbI

(MHaOMKATOP) TeKYILero KOHTPOJIs pe3yIbTaTOB 00y4eHHs
I1K.8.4 5. Trade Unions Knows concepts, approaches and methods
IIpoBOIUT pacyeTs HToroBoe KOHTPOJIbLHOE of the labor economics. Can calculate the
SKOHOMMYECKHUX U COLIMAIBHO- MeponpusiTiue labor indicators of the organization. Has
SKOHOMHYECKHX MOKa3aTesIe skills to analyze the labor indicators of the
NeSITETTHHOCTH OpTaHN3alluy Ha organization.

OCHOBE THUIIOBBIX METOJIUK U
JIEUCTBYIOILIEH HOPMATUBHO-
IIPaBOBOM 0a3bl

I1K.8.2

BeinonnseT pacuersl o
MaTepHaIbHBIM, TPYAOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3aIlH, HEOOXOIUMBIE TS
IIPOM3BOJCTBA U pealIn3aluu
IIPOAYKIIMH, OCBOCHHUS HOBBIX
BUJIOB IIPOTYKIMH,
MPOTPECCUBHOM TEXHUKHU U
TEXHOJIOTUH

Crnenudukanusi MeponpuATHI TEKylIero KOHTPOJIA

Incoming Control

[IponoKUTENIbHOCTE TPOBECHUSI MEPOIPUATHS MPOMEKYTOUYHOM aTTECTALMU: 2 Yyaca
YcnoBus mpoBEAEHUS MEPOTIPUSITHUS: B YAChI ayAUTOPHOM padoThI

MaxkcruManbHbIi a1, BEICTABIIIEMbII 32 MEPONPUATHE POMEXKYTOUHOM aTTecTauuu: 0
[Ipoxonnoii 6am: 0

IToxa3aTeu oneHUBaHUS Baaasl
100% answers to the test questions are given correct. 20
81% answers to the test questions are given correct. 16
61% answers to the test questions are given correct. 12
41% answers to the test questions are given correct. 9
3. Labor Supply
ITpoaOImKUTENPHOCTD IPOBEACHUS MEPOIPUATHS IPOMEKYTOUHOM aTTECTALMK: 2 Yaca
VYcnoBus TpoBEAEHUS MEPOTIPUSITHUS: B YAChI ayAUTOPHOM PpadoThI
MakcumanbHbIA 0asul, BRICTABISIEMBIN 32 MEPOTIPUITHE MPOMEKYTOUHOM atTectanuu: 30
[Ipoxonnoii 6amn: 13
Iloka3aTeu oleHUBaAHUS Banabl
100% answers to the test questions are given correct. 30
81% answers to the test questions are given correct. 24
61% answers to the test questions are given correct. 18




41% answers to the test questions are given correct. 13

4. Labor Market Equilibrium

[Tpo10IKUTETLHOCTD MTPOBEICHUS MEPOTIPUATHS IPOMEKYTOUHOM aTTECTAIMK: 2 Yaca

Y coBUs TPOBEICHUS MEPOTIPUATHS: B YACHI aAYINTOPHOH PadoThI

MaxkcuMaibHBIN 0aJi1, BEICTABIIIEMBIH 32 MEPONPHUATHE MPOMEKYTOUHOM aTTecTanuu: 30
[Tpoxoxnoii 6amr: 13

IMoka3aTe/in onleHNBaAHUS Bamwibl
100% answers to the test's questions are given correct. 30
81% answers to the test's questions are given correct. 24
61% answers to the test's questions are given correct. 18
41% answers to the test's questions are given correct. 13

5. Trade Unions

[TpoaomKUTeT HOCTD TPOBECHUS MEPOTIPUSATHS IPOMEKYTOUHOM aTTECTalluU: 2 yaca

Y coBUs TPOBEICHUS MEPOTIPUATHSA: B YACHI aAYIMTOPHOMH padoThI

MaxkcuMaibHBIN 0aJl1, BEICTABIIIEMBIH 32 MEPONPHUATHE MPOMEKYTOUHOU aTTecTanuu: 40
[Tpoxoxnoii 6amr: 18

IMoka3are/in oneHNBaAHUS Bamwibl
100% answers to the test's questions are given correct. 40
81% answers to the test's questions are given correct. 32
61% answers to the test's questions are given correct. 24
41% answers to the test's questions are given correct. 18

Bua MeponpusiTusi NpoOMe:KyTOYHOM aTTeCTAIUN : DK3aMEH

Cnoco0 npoBeeHUs1 MEPONPUATHS IPOMEKYTOYHOI aTTrecTanmnu : OIeHKa MO IUCIUIUIMHE B paMKax
MIPOMEXYTOYHOM aTTecTally ONpeesieTcs Ha OCHOBE 0aJIoB, HAaOpaHHBIX 00YYAIOIIMMCS Ha KOHTPOJIbHBIX
MEPOIPUATHUSIX, IPOBOJIUMBIX B TEUEHHUE YUEOHOI0 NEpHOa.

MakcumaJsibHOe KoJIn4ecTBo 0a/10B : 100

KounBepranusi 6a,1710B B 0TMETKHU

«oTau4Ho» - ot 81 no 100

«xopomio» - ot 61 1o 80

«YAOBJICTBOPUTEJIBbHO» - OT 44 110 60
«HeY/0BJIETBOPHUTEJIBHO» / «He3auTeHO» MeHee 44 Oarta

Komnerenmus Meponpusitue KonTpoaupyembie 3jieMeHTbI
(MHaUKATOP) TeKYyIIero KOHTPOJIs pe3yJbTaTOB 00yUeHUs




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

ITK.8.4

ITpoBoauT pacueTsl
HKOHOMHYECKUX U COLIMAIIBHO-
HSKOHOMHYECKHUX MTOKA3aTeIeH
JIeSATCIIBHOCTH OpraHu3aluy Ha
OCHOBE THUIIOBBIX METOJIUK U
JIEUCTBYIOILIEH HOPMATUBHO-
IIPaBOBOM 0a3bl

I1K.8.2

BeInomnnseT pacuersl o
MaTepUaIbHbIM, TPYAOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3aIH, HeOOXOIUMBIE IS
IIPOU3BOJCTBA U pealIn3aluu
IIPOAYKIIMH, OCBOCHHUS HOBBIX
BHJIOB NPOYKLNUH,
IIPOrPECCUBHON TEXHUKU U
TEXHOJIOTMH

8. Internal labor market
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

Knows approaches and methods for
calculating labor costs of the organization.
Can calculate labor costs and other labor
indicators, determine the directions for
improving the efficiency of the organization
of labor and production.

I1K.8.4

[IpoBoauT pacyeTsl
HKOHOMUYECKUX U COLIMATILHO-
SKOHOMHUYECKHX NOKa3aTesen
JIeSITEIBHOCTH OpraHu3alluy Ha
OCHOBE THUITOBBIX METOJIUK U
JIEHCTBYIOILIEH HOPMATUBHO-
paBoOBOM 0a3bl

I1K.8.2

Brinonnser pacuersl no
MarepuaibHbIM, TPYIOBbIM U
(GbuHAHCOBBIM 3aTpaTaM
OpraHu3aI, He0OX0IUMBbIE IS
IIPOU3BOJCTBA U pPEATTU3ALINHI
MIPOYKIIMH, OCBOEHUS HOBBIX
BHJIOB MTPOTYKIIMH,
MPOTPECCUBHON TEXHUKHU U
TEXHOJIOTHH

9. Labor Mobility
ITncbMeHHOE KOHTPOJIbHOE
MeponpusTHe

Knows approaches and methods for
calculating labor costs of the organization.
Can calculate labor costs and determine the
directions for improving the efficiency of
the organization of labor and production.




Komnerenuus Meponpusitue KonTpoaupyembie 3jieMeHTbI

(MHaOMKATOP) TeKYILero KOHTPOJIs pe3yIbTaTOB 00y4eHHs
I1K.8.4 11. Employment, Knows concepts, approaches and methods
[TpoBoauT pacyeTsl unemployment and income of| of the labor economics; preconditions and
9KOHOMHUYECKUX U COLUATILHO- the population characteristics of the main models of the
SKOHOMHYECKHUX MOKa3aTeNeH HToroBoe KOHTPOJIbHOE labor economics; the main sources of
ACATCIIbHOCTH OpraHu3aliy Ha MeponpusiTue information to characterize the situation
OCHOBE THIIOBBIX MCTOMK I and trends on the labor market. Can
ACHUCTBYIOIICH HOPMATHBHO- competently, consistently and logically

IIPaBOBOM 0a3bl

I1K.8.2

BeinonnseT pacuersl o
MaTepHaIbHBIM, TPYAOBBIM U
(MHAHCOBBIM 3aTpaTaM
OpraHu3aIlH, HEOOXOIUMBIE TS
IPOMU3BOJICTBA U Pealn3alun
IPOAYKIUH, OCBOCHHS HOBBIX
BUJIOB IIPOTYKIMH,
MPOTPECCUBHOM TEXHUKHU U
TEXHOJIOTUH

interpret the results of theoretical and
econometric modeling of interactions
between labor market economic agents. Has
skills to theoretical and econometric
modeling of interactions between labor
market economic agents, analyze and
interpret the results correctly.

Crnenudukanusi MeponpuATHI TEKylIero KOHTPOJIA

8. Internal labor market

[IponoKUTENIbHOCTE TPOBECHUSI MEPOIPUATHS MPOMEKYTOUYHOM aTTECTALMU: 2 Yyaca
YcnoBus mpoBEAEHUS MEPOTIPUSITHUS: B YAChI ayAUTOPHOM padoThI

MaxkcuManbHbIN 0aJu1, BEICTABIIIEMBIH 32 MEPONIPUSATUE TPOMEKYTOUHOU aTTectauuu: 30
[Ipoxonnoii 6amn: 13

IToxa3aTeu oneHUBaHUS Baaasl
100% answers to the test's questions are given correct. 40
81% answers to the test's questions are given correct. 32
61% answers to the test's questions are given correct. 24
41% answers to the test's questions are given correct. 18
9. Labor Mobility
[Ipo1omKUTETBHOCTE TPOBENCHHSI MEPOIIPUATHUS TPOMEKYTOUHOM aTTECTAlMU: 2 Yaca
VYcnoBus TpoBEAEHUS MEPOTIPUSITHUS: B YAChI ayAUTOPHOM PpadoThI
MakcumanbHbIA 0asul, BRICTABISIEMBIN 32 MEPOTIPUITHE MPOMEKYTOUHOM atTectanuu: 30
[Ipoxonnoii 6amn: 13
IMoka3aTesiu olleHUBAHUS Banibl
100% answers to the test's questions are given correct. 30
81% answers to the test's questions are given correct. 24
61% answers to the test's questions are given correct. 18




41% answers to the test's questions are given correct.

13

11. Employment, unemployment and income of the population

[Tpo10IKUTETLHOCTD MTPOBEICHUS MEPOTIPUATHS IPOMEKYTOUHOM aTTECTAIMK: 2 Yaca
Y coBUs TPOBEICHUS MEPOTIPUATHS: B YACHI aAYINTOPHOH PadoThI

MaxkcuMaibHBIN 0aJl1, BEICTABIIIEMBIH 32 MEPONPHUATHE MPOMEKYTOUHOM aTTecTanuu: 40
[Tpoxoxnoii 6amr: 18

IMoka3aTenu oneHUBAHUS Bannbl
100% answers to the test questions are given correct. 40
81% answers to the test questions are given correct. 32
61% answers to the test questions are given correct. 24
41% answers to the test questions are given correct. 18




