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5. AHHOTHpOBaHHOC OonmucaHue CoaAcpKanusd pasacjaoB U TEM TUCHUIIJIHHBI

International labor markets and labor mobility
Within the framework of course " International labor markets and labor mobility" student gains knowledge
about conceptual foundations of the international labor market and methods of its regulation, impact factors at
international labor market formation, international labor mobility in the processes of formation and development
of the international labor market, features of the development of the international labor market

Topic 1. Conceptual foundations of the international labor market and methods of its regulation
In frame of topic 1 «Conceptual foundations of the international labor market and methods of its regulation» the
conceptual concepts of the world labor market and methods of its regulation are studied, the issues of the
evolution of the world market, the mechanisms of its formation at the present stage and the main institutional
and legal instruments of its regulation are considered

1.1 Evolution of the international labor market development system
Within the framework of theme " Evolution of the international labor market development system" student gains
knowledge about the evolution of the category "labor" and the global labor market, the system of the
international labor market and the role of globalization processes in the formation and development of the
international labor market. The concepts of "work", "labor", "wages" are considered. Students get acquainted
with the ideas of Saint-Simon, Fourier, Karl Marx and many other scientists.

1.2 Current trends in employment and the formation of the international labor market
Within the framework of theme "Current trends in employment and the formation of the international labor
market" student gains knowledge about the dynamics of employment and unemployment processes in the
international labor market, their geographical and sectoral structure, the role of informal employment in the
structure of the international labor market.

1.3 Institutional and legal system of regulation of the international labor market
Within the framework of theme "Institutional and legal system of regulation of the international labor market"
student gains knowledge about International institutions of regulation of the international labor market,
regulatory support and instruments of regulation of labor relations.
The concepts of "internal labor market", "national labor market", "international labor market", "regional labor
market", "global labor market", "international division of labor" are considered. The issues of employment and
unemployment in the classical and neoclassical theory of A. Smith, D. Ricardo, A. Marshall, A. Pigou and

others are studied.

Topic 2. Impact factors at international labor market formation
In frame of topic 2 "Impact factors at international labor market formation" assesses the degree of influence of
natural and globalization-generated factors on the state and dynamics of the formation of the world market. The
fundamental factors of influence in the context of the formation of the world labor market can be considered the
following: demographic resources of the world, the processes of business transnationalization, foreign trade
policy of the states of the world, accelerated innovation and technological modernization

2.1. Demographic aspects of the formation of the international labor market
Within the framework of theme "Demographic aspects of the formation of the international labor market"
student gains knowledge about population and labor force dynamics, key indicators, employment problems in
the international labor market.
Such concepts as "traditional type of population reproduction", "demographic explosion", "expanded population
reproduction”, "modern type of population reproduction", "depopulation", "able-bodied population", "labor
resources", "labor force" and much more are studied. The trends of the economically active population

employed in the economy are investigated.



2.2. The role of business transnationalization processes in the formation of the international labor
market
Within the framework of theme "The role of business transnationalization processes in the formation of the
international labor market" student gains knowledge about the role of TNCs and FDI, TNC mechanisms for job
creation.
The statistics on the main indicators are analyzed: the transnationalization index, the level of openness of the
economies of different countries, the foreign trade quota of different countries, etc.
The code of conduct of TNCs on the world market is being studied. Examples of the work of such companies as
Nestle, Anglogold, Panasonic, etc. are considered. The mechanism of offshoring in the context of the work of
TNCs is revealed

2.3. The relationship between international trade and employment
Within the framework of theme "The relationship between international trade and employment" student gains
knowledge about dynamics of international trade, effects of foreign trade liberalization on the international
market. The statistics of international trade are analyzed, the peculiarities of international trade of India, China,
the USA and other countries are considered. The features of regional integration are analyzed.

2.4. The role of scientific and technological progress in the development of the international labor
market
Within the framework of theme "The role of scientific and technological progress in the development of the
international labor market" student gains knowledge about role of technologies and innovations in the
development of the international labor market and employment promotion, trends in the development of the
information and digital sector of the economy, directions and forms of support for the development of
digitalization in the world. Examples of the impact of technological growth in Japan, the USA, Western Europe,
etc. are given. The dynamics and volumes of development of the information sector of the economy are studied.
The issues of intellectual property are touched upon. The market of information services In the USA, Europe,
India, China, and African countries is analyzed. The main directions and forms of state support for the
development of the information sector of the economy in the countries of the world are evaluated.

Test
Multiple Choice Test

Topic 3. International labor mobility in the processes of formation and development of the
international labor market
In frame of topic 3 "International labor mobility in the processes of formation and development of the
international labor market" reveals the essence of international migration and its consequences for sending and
receiving countries. Special attention is paid to the problem of illegal labor migration and the experience of
various countries in countering it. International migration is analyzed from the point of view of
socio-demographic characteristics of migration flows

3.1. International labor mobility: concept, factors, current trends
Within the framework of theme "International labor mobility: concept, factors, current trends" student gains
knowledge about the content of the concept of "international labor mobility", the main factors of influence and
consequences. The economic costs of labor migration of the population for home countries, the causes of labor
migration, and "traps" for migrants are analyzed and evaluated. The economic effects of migration for host
countries, including from illegal labor, are considered. Examples of such effects are given in Africa, Europe,
Asia, and the USA.



3.2. Features of migration policy to attract young professionals
Within the framework of theme "Features of migration policy to attract young professionals" student gains
knowledge about the concept, scale and geography of educational migration, experience of foreign countries in
attracting young professionals. The statistics of "educational migration" in the USA, Germany, France, Great
Britain are analyzed and evaluated. The features of geographical flows of students are studied. The experience
of foreign countries in attracting international students is considered on the examples of Australia, USA,
Canada, Great Britain, Germany, Denmark, Ireland, Italy and many other countries.

3.3. International labor mobility of women: trends and socio-economic consequences
Within the framework of theme "International labor mobility of women: trends and socio-economic
consequences" student gains knowledge about modern trends, channels and risks of women's labor mobility.
The regions characterized by high labor mobility among women are studied: Latin America, the Caribbean,
Central and South America, and Africa.
The sectors of the economy that are most attractive to migrant women in different countries are considered (for
example, the USA, the EU, the UK)

3.4. Illegal labor mobility: concept, features, experience of foreign countries
Within the framework of theme "Illegal labor mobility: concept, features, experience of foreign countries"
student gains knowledge about the content of the concept of "illegal labor migration", its factors and scale,
methods of struggle.
The factors that have the greatest impact on the growth of illegal migration are being studied. The main
instruments of state policy in relation to solving problems related to illegal migration are considered:
preparatory measures, border control measures, measures applied after entry into the country. Measures to
combat illegal migration are considered on the example of the USA, the countries of Southern and Northern
Europe, South Korea, Israel and other countries

Test
Multiple Choice Test

Topic 4. Features of the development of the international labor market
In frame of topic 4 "Features of the development of the international labor market" examines the trends and
structure of national and regional labor markets in the EU, USA, Asia and Africa, tools and methods of their
regulation, features of the implementation of gender policy in the field of labor and employment

4.1. The labor market in the EU
Within the framework of theme "The labor market in the European Union" student gains knowledge about
problems and trends of employment in the European labor market, features of the employment policy of the
management system.
Examines the trends and structure of national and regional labor markets in the EU, tools and methods of their
regulation, features of the implementation of gender policy in the field of labor and employment

4.2. The labor market in the USA
Within the framework of theme "The labor market in the USA" student gains knowledge about problems and
trends of employment in the American labor market, features of the employment policy of the management
system.
Examines the trends and structure of national and regional labor markets in the United States, tools and methods
of their regulation, features of the implementation of gender policy in the field of labor and employment

4.3.The labor market in Asia and Africa



Within the framework of theme "The labor market in Asia and Africa" student gains knowledge about problems
and trends of employment in the Asian and African labor market, features of the employment policy of the
management system.

Examines the trends and structure of national and regional labor markets in Asia and Africa, tools and methods
of their regulation, features of the implementation of gender policy in the field of labor and employment

Test
Multiple Choice Test



6. MeToanueckue YKa3aHus /151 00yYaIOUIMXCH 10 OCBOCHHIO JUCIHUIIIHHBI

OcBoeHme JUCIUIUIMHBI TPeOYeT CUCTEMATHYECKOT0 U3YUEHHUs BCEX TEM B TOM IOCIIE0BATEIBHOCTH, B
KaKoW OHM yKa3aHbl B paboueil mporpamme.

OcCHOBHBIMU BUAAMH y4€OHOU pabOTHI ABJISIOTCS ay IUTOpPHBIE 3aHATUA. VX 1ensb - pacmmputh 6a3oBbie
3HaHUA 00yYaIOIIKXCs 10 OCBAMBAEMOM AUCLHUIIIIMHE U CUCTEMY TEOPETHUECKUX OPUEHTHPOB IS
HOCJIEAYIOIEro 6osee riry00Koro OCBOSHHUs IIPOrpaMMHOT0 MaTepualia B X0/1€ CaMOCTOSATEIbHOM PaboOTHI.
OOyuaronieMycst BAXKHO IOMHHUTb, YTO KOHTaKTHas1 paboTa ¢ mpernoaBaTeneM 3(h(HEeKTUBHO TOMOTAET eMy
OBJIa/IETh MMPOTPaMMHBIM MaTepUaioM Ojarogaps pacCTaHOBKE HEOOXOIUMBIX aKLIEHTOB U yAECPIKaHUIO
BHUMAaHMS MHTOHAIIMOHHBIMH MOJTYJISIIIUSIMH TOJIOCA, A TAKXKE MOAKIIIOUYCHUEM ayAHO-BH3YalbHOTO MEXaHU3Ma
BOCIIPUATHS HHPOPMALIUY.

CamocrodTenbHas paboTa MpecienryeT ClIeAyIoHe Heu:

— 3aKpEeIUIEHNE U COBEPIIEHCTBOBAHUE TEOPETUUECKUX 3HAHHUM, TIOTYYEHHBIX Ha JIGKLIMOHHBIX 3aHATHAX;

- (hopMupoBaHKE HaBBIKOB MOATOTOBKU TEKCTOBOW COCTABIIAOLIEH HHpOpMALUK y4eOHOTO U HAy4YHOTO
Ha3HAYEHUs JUIsl pa3sMELCHHs] B PA3JINYHBIX MH(POPMALMOHHBIX CUCTEMAX;

- COBEPIIIEHCTBOBAHUE HABBIKOB [TOMCKA HAYYHBIX MyOIMKaluil 1 00pa30BaTENIbHBIX PECYPCOB,
pa3MeleHHbIX B cetn HTepHeT;

- CAMOKOHTPOJIb OCBOEHUS IIPOrPaMMHOI0 MaTepHaa.

Ooyuatomiemycst HEOOXOAUMO MOMHUTB, YTO PE3YJIbTAaThl CAMOCTOSTENIFHON paOOThl KOHTPOIUPYIOTCS
MIPEeroIaBaTeNIeM BO BPEMSI IIPOBEICHHSI MEPOTIPUSATHIA TEKYIIETO KOHTPOJIS M YUUTHIBAIOTCS TIPH
IIPOMEKYTOYHON aTTECTaLUN.

Ooyuatonmmces ¢ OB3 1 nHBaNMMI0B MPEIOCTaBIAETCS BO3MOXKHOCTh BbIOOpa (popM nmpoBeeHust
MEPONPUATHIA TEKYIIIETO KOHTPOJIS, aTbTEPHATUBHBIX (OpMaM, MPEAyCMOTPEHHBIM pabodel MporpaMMoii
aucuuIuinHel. [IpegycmarpuBaeTcss BO3SMOXKHOCTD YBEJTMUEHUS B Ipejienax | akaJeMHUuecKoro yaca BpeMeHH,
OTBOJIMMOTO Ha BBIIIOJIHEHUE KOHTPOJIBHBIX MEPOIIPUATHI.

ITponetypa onieHMBaHUS Pe3yJIbTATOB 00YUEHHS MHBAJIUAOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSAMU
3JI0POBbsI [0 JUCLUIUIMHE MPEeIyCMaTPUBAET MPeA0CTaBIeHUE HHPOpMaLH B (popMax, aTanTHPOBAHHBIX K
OIPaHUYEHUSM UX 310pPOBbS U BOCIIPUATHSA HHPOPMALIUY.

ITpu npoBeieHNH TEKYyIEro KOHTPOJI IPUMEHSIOTCS OLIEHOUHBIE CPEACTBA, 00eCIeUnBaroLIe nepeaavy
nH(popMalnu, OT 00yyaroLIerocs K IpernoaaBaTesio, C y4eToM ICUX0(PU3N0IOTHYECKUX 0COOEHHOCTEN
3I0POBBST O0YJAFOIITIXCS.

7. llepedyeHb y4eOHO-MeTOAMYECKOT0 00ecTiedeH s AJIsl CAMOCTOSAITEIbHOM PadoThI
o0y4aromuxcs o JUCIUIINHE

[Ipu camocTosTeNbHON paboTe 00yUaIOMIUMCS CIETYET UCIOIB30BaTh!

— KOHCIIEKTHI JIEKITHIL,

— JINTEPATypy U3 MEePEYHSI OCHOBHOU U JOTOJTHUTEIHHOM Y4eOHOH TUTEpaTyphl, HEOOXOIUMOMN ISt
OCBOCHMS TUCIUIUIUHBI (MOJTYJIST);

— TEKCT JIEKIUN Ha SJIEKTPOHHBIX HOCUTEISX;

— pecypchl HH()OPMAITMOHHO-TEIIEKOMMYHHUKAITMOHHOH ceTn "MHTepHeT", HEOOXOAMMBIE JIIST OCBOCHUS
JTUCIUTUIUHBL,

— JIMIIEH3UOHHOE U CBOOOIHO pacpOCTpaHIEMOE MPOrpaMMHOE 00eCTIeUeHNEe U3 TIEPEUHSs
MH(OPMALIMOHHBIX TEXHOJIOTHH, UCIIOJIb3YEMbIX IIPHU OCYIIECTBICEHUH 00pa30BaTeIbHOrO MpoIecca mno
JUCIUIUINHE;

— METOAMYECKHE yKa3aHUs i1 00y4arOIIUXCs 0 OCBOSHUIO AUCIUILTUHBIL.



8. [lepeyeHb OCHOBHOM M IONOJHUTEIbHON YUeOHOM JIUTEPATYPbI
OcHoBHas:

1. Elif Keskiner. Revisiting Migrant Networks. Migrants and their Descendants in Labour Markets / Elif
Keskiner, Michael Eve, Louise Ryan // Publisher Name: Springer, Cham, 2022. — 236 p. — ISBN 978-3-030-
94972-3. — TeKcT : 2NeKTPOHHBIN // DNEKTPpOHHO-OMOIMoTeYHas cuctema SpringerLink : [caiiT].
https://link.springer.com/book/10.1007/978-3-030-94972-3

2. Angela Paparusso. Immigrant Integration in Europe / Angela Paparusso // Publisher Name: Springer, Cham,
2021. — 157 p. — ISBN 978-3-030-78505-5. — TekcT : 31eKTpOHHBIH // DIEKTPOHHO-O0MOIMOTEYHAas CUCTEMa
SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-030-78505-5

3. International Organizations in Global Social Governance / Kerstin Martens, Dennis Niemann, Alexandra
Kaasch // Publisher Name: Palgrave Macmillan, Cham, 2021. — 353 p. — ISBN 978-3-030-65439-9. — Tekcrt
: DIIEKTPOHHBIH // DNeKTpoHHO-OnbIMoTeuHas cucrema SpringerLink : [caiT].
https://link.springer.com/book/10.1007/978-3-030-65439-9

4. Anastasia Christou. Gender and Migration / Anastasia Christou, Eleonore Kofman // Publisher Name:
Springer, Cham, 2022. — 123 p. — ISBN 978-3-030-91971-9. — TekcT : 31eKTpOHHBIH // DIEKTPOHHO-
oubmoreunas cuctema SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-030-91971-9

5. Anna Triandafyllidou. Migration and Pandemics / Anna Triandafyllidou // Publisher Name: Springer, Cham,
2022. — 248 p. — ISBN 978-3-030-81210-2. — TekcT : 31€KTPOHHBIN // DIEKTPOHHO-OUOIMOTEUHAs CUCTEMa
SpringerLink : [caiit]. https://link.springer.com/book/10.1007/978-3-030-81210-2

6. Ermira Danaj. Women, Migration and Gendered Experiences / Ermira Danaj / Publisher Name: Springer
Cham. — 2022. — 192 p. — ISBN 978-3-030-92092-0. — TekcT : 2IeKTpOHHBIH // DNEKTPOHHO-
6ubnnoreunas cuctema SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-030-92092-0

7. Serge Feld. International Migration, Remittances and Brain Drain / Serge Feld // Publisher Name: Springer,
Cham, 2021. — 168 p. — ISBN 978-3-030-75513-3. — TekcT : 31eKTpOHHBIH // DIEKTPOHHO-ONOIHOTEUHAs
cucrema SpringerLink : [caifr]. https://link.springer.com/book/10.1007/978-3-030-75513-3

8. Jill Ahrens. Onward Migration and Multi-Sited Transnationalism / Jill Ahrens, Russell King // Publisher
Name: Springer Cham. — 2023. — 239 p. — ISBN 978-3-031-12503-4. — TexkcT : 21eKTpOHHbIH //
OnexkTpoHHO-OnbMroTeyHas cucrtema SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-031-
12503-4

9. Peter Scholten. Introduction to Migration Studies / Peter Scholten // Publisher Name: Springer Cham. —
2022. — 500p. — ISBN 978-3-030-92377-8. — TekcT : 3JeKTPOHHBIN // DIEKTPOHHO-OMOINOTEUHAs CUCTEMa
SpringerLink : [caiit]. https://link.springer.com/book/10.1007/978-3-030-92377-8

JlonoJIHUTEIbHAS

1. Virtual Workers and the Global Labour Market / Juliet Webster, Keith Randle // Publisher Name: Palgrave
Macmillan, London, 2016. — 279 p. — ISBN 978-1-137-47919-8. — TeKcT : 3JIeKTpOHHBIH // IIEKTPOHHO-
oubnmoTeunas cucrema SpringerLink : [caift]. https://link.springer.com/book/10.1057/978-1-137-47919-8

2. Lucie Cerna. Immigration Policies and the Global Competition for Talent / Lucie Cerna // Publisher
Name:Palgrave Macmillan, London, 2016. — 283 p. — ISBN 978-1-137-57156-4. — TekcT : 1eKTpOHHBIH //
OnexrpoHHO-0MOMMoTeyHast cuctema SpringerLink : [caiir]. https://link.springer.com/book/10.1057/978-1-137-
57156-4



3. International Organizations in Global Social Governance / Kerstin Martens, Dennis Niemann, Alexandra
Kaasch // Publisher Name: Palgrave Macmillan, Cham, 2021. — 353 p. — ISBN 978-3-030-65439-9. — Tekct
: DIIEKTPOHHBIH // DNeKTpoHHO-OnbIMoTeuHas cucrema SpringerLink : [caiT].
https://link.springer.com/book/10.1007/978-3-030-65439-9

4. Jens Schneider. New Social Mobility / Jens Schneider, Maurice Crul, Andreas Pott // Publisher Name:
Springer Cham. — 2022. — 171 p. — ISBN 978-3-031-05566-9. — TekcT : 371eKTpOHHBIN // DIEKTPOHHO-
oubmoreunas cuctema SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-031-05566-9

5. Kankesu Jayanthakumaran. Internal Migration, Urbanization and Poverty in Asia: Dynamics and
Interrelations hips / Kankesu Jayanthakumaran, Reetu Verma, Guanghua Wan, Edgar Wilson // Publisher Name:
Springer Singapore. — 2019. — 367 p. — ISBN 978-981-13-1537-4. — TekcT : 37€KTPOHHBIN // DIEKTPOHHO-
oubmmoTeunas cuctema SpringerLink : [caiit]. https://link.springer.com/book/10.1007/978-981-13-1537-4

6. Peter Scholten. Between Mobility and Migration / Peter Scholten, Mark van Ostaijen // Publisher Name:
Springer Cham. —2018. — 270 p. ISBN 978-3-319-77991-1. — TekcT : 351eKTpOHHBII // DIEKTPOHHO-
6ubnnoreunas cuctema SpringerLink : [caiiT]. https://link.springer.com/book/10.1007/978-3-319-77991-1

7. Agnieszka Weinar. Highly-Skilled Migration: Between Settlement and Mobility / Agnieszka Weinar,
Amanda Klekowski von Koppenfels // Publisher Name: Springer Cham. — 2020. — 108 p. — ISBN 978-3-
030-42204-2 . — TeKcT : 3NeKTPOHHBIH // DNeKTpoHHO-O0nbIoTeuHas cuctema SpringerLink : [caiT].
https://link.springer.com/book/10.1007/978-3-030-42204-2

8. Rosita Fibbi. Migration and Discrimination / Rosita Fibbi, Arnfinn H. Midtb&#248;en, Patrick Simon //
Publisher Name: Springer Cham. — 2021. — 98p. — ISBN 978-3-030-67281-2. — TekcT : 31eKTpOHHBIH //
DnexTpoHHO-O0MbMMoTeuHas cucreMa SpringerLink : [caiitT]. https://link.springer.com/book/10.1007/978-3-030-
67281-2



9. Ilepeuenn pecypcoB cetu UHTEpHET, HEOOXOAUMBIX /IJII OCBOCHHUSA TUCIUILINHBI

https://www.ilo.org/global/publications/books/lang--en/nextRow--10/index.htm International Labor
Organization
https://migrationnetwork.un.org/ UN Network on Migration
https://www.sciencedirect.com/journal/labour-economics Labor economics
https://ec.europa.eu/eurostat/web/Ifs/data/database Data of eurostat
https://www.oecd-ilibrary.org/statistics Data of international statistics data
10. Ilepeyenb HHPOPMAIUOHHBIX TEXHOJIOT Ui, HCIOJIb3yeMbIX IIPH OCYIIECTBJICHUMN
00pa30BaTeJIbHOI0 NMpoUecca Mo AMCHUIINHE

OO6pazoBaTenbHbIH nporiecc no guciuiuinHe International labor markets and labor mobility
Mpe/roiaraeT UCIOIb30BaHUE CIIEIYIONIETO MPOrPAMMHOT0 00ECIIEYeHUsT 1 NH(POPMAIIMOHHBIX CIIPAaBOYHBIX
CHCTEM:

The educational process in the discipline «International Labour Markets and Labour mobility» involves the use
of the following software and information reference systems:

1) presentation materials (slides on the topics of lectures);

2) on-line access to the Electronic Library System (ELS);

3) access to the electronic information and educational environment of the university;

4) Internet services and electronic resources.

List of required licensed and (or) free software:

1. An application that allows you to view and play media content of PDF files;

2. Office suites of applications.

[Tpu ocBOeHMM MaTepHalia U BHITOJHEHHS 3aJaHH TT0 JUCIUIUINHE PEKOMEHYETCSI HCTIOJIh30BaHNE
MaTepuasoB, pa3MemeHHbIX B JImunbix kabuHeTax ooyuatomuxcss ETUC [ITHUY (student.psu.ru).

[Ipu opranuzanuu AMCTaHIIMOHHOMN paOOThI U MIPOBEICHUU 3aHATUI B pEeXKUME OHJIAH MOTYT
WCTIOJIB30BAThCS:

cuctema BHIcOKOH(epeHIICBs3H Ha ocHOBE Tuiatdopmel BigBlueButton (https://bigbluebutton.org/).

cucrema LMS Moodle (http://e-learn.psu.ru/), koTopast moaiep>KkuBaeT BO3MOKHOCTh HCIIOJIb30BAHHUS
TEKCTOBBIX MaTEPUAIOB U MPE3CHTAIINH, ayJHO- U BUJCOKOHTEHT, a TaK )K€ TECThI, IPOBEPSEMbIC 3a1aHMUs,
3aJaHusl Uil COBMECTHOM palbOTHI.

cuctema tectupoBanus Indigo (https://indigotech.ru/).

11. Onucanue MaTepuaJIbHO-TEeXHUYECKOI 0a3bl, HEOOXO0AMMOI JJIf1 OCYIIEeCTBICHUSA
00pa30BaTeJbHOIO MPOLECcCa M0 JUCUUILIHHE

Technical Support:
1. Lectures: a classroom equipped with presentation equipment (a projector, screen, computer or laptop with
appropriate software), blackboard or whiteboard
2. Practicals: a classroom equipped with presentation equipment (a projector, screen, computer or laptop with
appropriate software), blackboard or whiteboard
3. Ongoing monitoring: a classroom equipped with presentation equipment (projector, screen, computer or
laptop with appropriate software), blackboard or whiteboard
4. Independent study: the classroom for independent study, equipped with computers connected to the Internet
allowing access to electronic information-educational environment of the University and premises of the
Scientific library, Perm, Russia.
[Tomemenust Hayunoi 6uomuorexku [ITHUY mist oGecnieuerHust caMoCTOSITEIbHON PaboThl 00yYarOIIMXCS:
1. Hayuno-6ubnuorpadudeckuii otaen, kop.l, aya. 142. O6opynoBan 3 nepcoHaIbHBIMH KOMITBIOTEPA C



JOCTYTIOM K JIOKaJbHOM U T7100aIbHONW KOMIBIOTEPHBIM CETSIM.

2. UnTanpHbIN 32J1 TyMaHUTApHOW JTUTEPATyphl, Kopr. 2, aya. 418. O6opyaoBaH 7 nmepcoHaTbHBIMH
KOMITBIOTEPAMH C JOCTYIOM K JIOKaJbHOW U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

3. UnTanbHbBIN 321 €CTECTBEHHOM JIUTEpaTyphl, KOpIL.6, aya. 107a. O6opyaoBaH 5 nepcoHaTbHBIMH
KOMIIBIOTEPAMH C JOCTYIOM K JIOKaJbHOW U T7100a1bHONH KOMIIBIOTEPHBIM CETSIM.

4. Otnen MHOCTPAHHOM JHUTEpaTyphl, Kopm.2 aya. 207. O6opynoBan 1 mepcoHaIbHBIM KOMIIBIOTEPOM C
JIOCTYTIOM K JIOKaJIbHOM U T7100a7IbHONM KOMIIBIOTEPHBIM CETSIM.

5. bubnmoreka ropuanyeckoro ¢akynpTera, Kopn.9, ayn. 4. O6opyaosana 11 nepcoHambHBIMU
KOMIIBIOTEpPAMH € JOCTYIOM K JIOKaJIbHOW U T7100a1bHON KOMIIBIOTEPHBIM CETSIM.

6. UuranbHblil 3a1 reorpaduyeckoro gaxyiabTera, Kopi.8, aya. 419. O6opyaoBaH 6 mepcoHaNbHBIMU
KOMIIBIOTEPAMH C IOCTYTIOM K JIOKaJIbHOH M I7T00AIbHOM KOMIIBIOTEPHBIM CETSIM.

Bce xoMmbroTepbl, yCTaHOBICHHBIE B TIOMELICHUAX HAyYHOU OMOJIMOTEKH, OCHAILIEHBI CIICAYIOIINM
IPOrpaMMHBIM 00€CTIeYeHUEM:

Omneparmonnas cuctema ALT Linux;

Odwucnprii maker Libreoffice.

CnpasouHo-npaBoBas cucteMa «KoncynbrantlImocy



@oH/IBI OIIEHOYHBIX CPEICTB JIsl ATTECTANMH MO JUCHHUIIJIHHE
International labor markets and labor mobility

I[lnannpyembie pe3yabTaThl 00y4eHHsl 0 TUCHUILINHE IS GOPMUPOBAHUS KOMIIETEHIIUM.
NuaukaTopbl M KPpUTEPUU UX OLleHMBAHUS

IK.1

Crnoco0eH OpraHu30BbIBATh JeSITeIbHOCTh OPraHu3anum (MpeAnpusaTHs), B T.4.
BHELIHEIKOHOMMYECKYI0

Komnerenuus Ilnanupyembie pe3yJbTaThl Kpurepuu oneHuBaHus pe3ya1bTaTOB
(MHAUKATOP) o0y4eHust o0y4eHust
IIK.1.1 3HaTh OCHOBHBIE TEOPETUIECKUE HeynosiierBopureJ

['oTOBHT K 3aKIIOYCHUIO
1 OCYIIECTBIISCT
JIOKyMEHTapHOE
COTPOBOXKICHUE
KOHTPaKTHOH paboTHl, B
T.4. BHEIIIHETOPTOBOT'O
KOHTpakTa

KOHIIETIHH (OpMHPOBAHUS
MHUPOBOTO PBIHKA TPYa;

3HATh OCOOCHHOCTU
TPaHCHAIIMOHAIEHOTO
YIpaBIEHUS TPYIOBBIMH
pecypcamu B rI00aTbHBIX
LIETIOYKaX IMOCTABOK;

3HATh COBPEMEHHBIEC TEHICHIINU B
3aHIATOCTH U (DOPMHUPOBAHHUH
MHPOBOT'O PbIHKA TPy/ia

know the basic theoretical
concepts of the formation of the
international labor market and
international migration;

know the features of transnational
labor management in global
supply chains

know current trends in
employment and the formation of
the international labor market

OTcyTcTBHE 3HAHHI OCHOBHBIX TEOPETUYCCKHUX
KOHIICTIIINI, COBPEMEHHBIX TCHICHIINH B
3aHATOCTH U (POPMUPOBAHUU MHUPOBOTO PhIHKA
TpyAa; 0COOCHHOCTEH TPaHCHAIIMOHAIHLHOTO
YIPaBJICHUS TPYIOBBIMH PECYPCaMH B
rJI00ATBHBIX IIETIOYKAX MTOCTaBOK
Lack of knowledge of the basic theoretical
concepts, current trends in employment and the
formation of the international labor market, the
features of transnational labor management in
global supply chains

YaoBaerBopuTeabH
OOu1re, HO HE CTPYKTYPHUPOBAHHBIE 3HAHUS
OCHOBHBIX T€OPETUUECKUX KOHIETIIINH,
COBPEMEHHBIX TEHACHIUI B 3aHATOCTU U
(opMUpPOBaHUU MUPOBOTO PHIHKA TPY/A,
0COOEHHOCTEH TpPaHCHALMOHAIBHOTO
YIpaBJICHUS TPYIOBBIMH PECYpCaMH B
rII00ATBHBIX IIETIOYKAX MMOCTABOK
General, but not structured knowledge of the
basic theoretical concepts, current trends in
employment and the formation of the
international labor market, the features of
transnational labor management in global supply|
chains

Xopouo

CdopMupoBaHHbI€, HO COJIEPKAIINE OTACITHHBIC
poOeIbl 3HAHUS OCHOBHBIX TEOPETUIECKUX
KOHIIEIIHI, COBPEMEHHBIX TEHIACHUIHI B
3aHATOCTH U (POPMUPOBAHUU MHUPOBOTO PhIHKA
TpyAa, 0COOEHHOCTEH TpPaHCHALMOHAIBHOTO
YIIPaBJICHUS TPYAOBBIMH PECypcaMu B
r700aJIbHBIX ENOYKaX MOCTABOK
Formed, but containing separate gaps in
knowledge of the basic theoretical concepts,




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

Xopomuo
current trends in employment and the formation
of the international labor market, the features of]
transnational labor management in global supply
chains

Otim4yHo
CdhopmupoBaHHbIE CUCTEMAaTHUECKUE 3HAHUS
OCHOBHBIX TEOPETUYECKUX KOHIEMIIHNH,
COBPEMEHHBIX TEHACHLUI B 3aHATOCTU U
(bopMHpPOBaHUU MUPOBOTO PBIHKA TPY/A,
0COOCHHOCTEH TPaHCHAIMOHAILHOTO
yIpaBIiIeHUS TPYAOBBIMHU PECYpCaMu B
r7100aIbHBIX IEMOYKaX MMOCTABOK
Formed systematic knowledge of the basic
theoretical concepts, current trends in
employment and the formation of the
international labor market, the features of
transnational labor management in global supply
chains

IK.1.2

Opranusyer
TPAHCIIOPTHO-
JIOTHCTHYECKOE
obecneueHne
NIeSITEJIbHOCTH, B T.4. B
YaCTH BHEITHETOPTOBOTO
KOHTpaKTa

3HATh CUCTEMY
UHCTUTYLIUOHATBHOTO
peryJIupoBaHUs MUPOBOTO PhIHKA
TpyAa

YMETh BBISBISITH CIICITUPHUKY U
bakTopsI
KOHKYPEHTOCTIOCOOHOCTH
HAIIMOHAJIBHBIX PHIHKOB TPY/a B
CUCTEME MEXTYHAPOIHOTO
pasaeNneHus Tpyaa

know the system of institutional
regulation of the international
labor market

be able to identify the specifics
and factors of competitiveness of
national labor markets in the
system of the international
division of labor

HeynosiaerBopure
OTcyTCcTBUE 3HAHUM CUCTEMBI
WHCTUTYIIMOHALHOTO PETYIHUPOBAHUS
MHPOBOTO PBIHKA TPYQ;
He ymeer BBISBIIATH crieUpUKY U GaKTOPHI
KOHKYPEHTOCTIOCOOHOCTH HallMOHABHBIX
PBIHKOB TpyJa B CHCTEME MEXIyHApOIHOTO
paszencHus Tpyaa;
Lack of knowledge of the system of institutional
regulation of the international labor market
Doesn't know how to identify the specifics and
factors of competitiveness of national labor
markets in the system of the international
division of labor

YnoBaerBopuTeabH
OO1ue, HO HE CTPYKTYPUPOBAaHHbIE 3HAHUS
CHCTEMBbI HHCTUTYIIMOHAIBHOTO PETYINPOBAHHS
MHUPOBOTO PBIHKA TPY/a;
YactiuHo c(hOpMUPOBAHHBIE YMEHUS BBISABIISTD
cieuuuky U GaKTopsl
KOHKYPEHTOCTIOCOOHOCTH HAI[HOHAJIBHBIX
PBIHKOB TpyJa B CUCTEME MEKIYHApOIHOTO
paszzeneHus Tpyaa;
General, but not structured knowledge of the
system of institutional regulation of the




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

YnoBj1eTBOPUTEbH
international labor market
Partially formed skills to identify the specifics
and factors of competitiveness of national labor
markets in the system of the international
division of labor

Xopomuo
CdopmupoBaHHbIe, HO COJEpKAILUE OT/IEIbHbIC
poOeIbl 3HAHHS CUCTEMBI
WHCTUTYIIMOHAIBHOTO PETYJINPOBAHHUSI
MHUPOBOTO PBIHKA TPY/a,;

B nienmom ycmeniHoe, HO cozepikaiiee
OTIETbHBIE MPOOEITBI B YMEHUSX BBISIBIISITH
crenuuKy u GakTopsl
KOHKYPEHTOCTIOCOOHOCTH HAI[HOHAIBHBIX
PBIHKOB Tpy/a B CUCTEME MEKIYHApOIHOTO
paszeneHus Tpyaa;

Formed, but containing separate gaps in
knowledge of the system of institutional
regulation of the international labor market
Generally successful, but with some skill gaps tg
identify the specifics and factors of
competitiveness of national labor markets in the
system of the international division of labor

OTtim4yHoO
CdhopMupoBaHHbBIE CUCTEMAaTHYECKUE 3HAHUS
CHCTEMBI UHCTUTYIIMOHATIBHOTO PETYINPOBAHHUSI
MHUPOBOTO PBIHKA TPY/a,;

YMeeT BBISBIATH CIeU(PUKY U (HaKTOPBI
KOHKYPEHTOCTIOCOOHOCTH HAIIHOHATBHBIX
PBIHKOB TPY/a B CUCTEME MEKIYHAPOIHOTO
paszzieneHus Tpyaa;

Formed systematic knowledge of the system of
institutional regulation of the international labor
market

Successful skill to identify the specifics and
factors of competitiveness of national labor
markets in the system of the international
division of labor

IK.1.1

["'OTOBHT K 3aKITIOYEHUIO
U OCYILIECTBIISIET
JIOKyMEHTapHOe
COIIPOBOKACHUE

3HAaTh OCHOBHBIE TEOPETUUECKUE
KOHIENINH (OopMHUPOBaAHUS
MEKTYHApOAHON MUTpAIUK;
3HAaTh DKOHOMUHYECCKHUE U
COLIMAJIbHBIE MTOCIEACTBHS

HeynosierBopureJ
OTcyTCTBUE 3HAHUIM OCHOBHBIX TEOPETHUUECKUX
KOHIENINH GOopMUPOBAHUS MEKTyHAPOTHOM
MUTpAIIU; IKOHOMUYECKUX U COLUATBHBIX
MOCNIEACTBUIM MEXAYHAPOIHOW MUTPAIUH;




Komnerenuust IInanupyemble pe3y/bTaThl Kpurepun oneHuBanus pe3yibTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
KOHTPAaKTHOM paboThl, B | MEXIyHAPOIHON MUTPALINH; HeynosiierBopuren

T.4. BHEITHETOPTOBOTO
KOHTpaKTa

know the basic theoretical
concepts of the formation of
international migration;

know the economic and social
consequences of international
migration;

Lack of knowledge of the basic theoretical
concepts of the formation of international
migration; the economic and social
consequences of international migration;
YoB1€TBOPUTEJIBH
OOu11e, HO HE CTPYKTYPHUPOBAHHBIE 3HAHUS
OCHOBHBIX TEOPETUYECKUX KOHIECTIIHUN
(bopMHpOBaHUS MEKIYHAPOIHOW MUTPALIUY;
HKOHOMHUYECKHUX M COIMAIBHBIX MOCIEACTBUI
MEKIYHAPOAHON MHUTPAIIH;
General, but not structured knowledge of the
basic theoretical concepts of the formation of
international migration; the economic and social
consequences of international migration;

Xopouo
CdopmupoBaHHBIE, HO COJEP)KAIINE OTACIbHbIC
IpoOeIbl 3HAHUS OCHOBHBIX TEOPETUIECKHX
KOHUENINH GOpMUPOBAHUS MEKTYHAPOIHOM
MUTPaINN; SJKOHOMUYECKHX M COIMATBHBIX
IIOCJIEICTBUM MEXKIyHAPOIHON MUTPALINH;
Formed, but containing separate gaps in
knowledge of the basic theoretical concepts of
the formation of international migration; the
economic and social consequences of
international migration;

OTtiam4yHo
CdhopmupoBaHHbIE CUCTEMAaTHUECKUE 3HAHUS
OCHOBHBIX TEOPETUUYECKUX KOHIECIIHUN
(opMHpOBaHUS MEKIYHAPOIHOW MUTPALIUY;
HKOHOMHUYECKHUX M COIMAIBHBIX MMOCIEACTBUI
MEKIYHAPOAHON MHUTPAIIH;

Formed systematic knowledge of the basic
theoretical concepts of the formation of
international migration; the economic and social
consequences of international migration;

K.1.2

Opranusyer
TPaHCIIOPTHO-
JIOTUCTHYECKOE
obecnieucHue
JACATCIIbHOCTH, B T.4. B
YaCTH BHEITHETOPTOBOTO
KOHTpaKTa

3HATh CHCTEMY
UHCTUTYLMOHATBHOTO
peryIupoBaHUs MEXTyHapOIHON
MUTpaluu

3HaTh COBPEMEHHbBIE TEHICHLIUU
MEXIYHApOJAHOU TPYI0BOMI
MUTpaluu

know the system of institutional
regulation of the international

HeynoBiaerBopuren
OtcyTcTBUE 3HAHUNA CHCTEMBI
MHCTUTYIIMOHAIBHOTO PETyIUPOBAHUS
MEXTyHapOIHON MUTPAIFH, COBPEMEHHBIX
TEeHJICHIIUHA MEKyHapOIHOU TPyI0BOU
MUTpaIuu
Lack of knowledge the system of institutional
regulation of the international migration, current
trends in international labor migration




Komnerenuus IInanupyemMble pe3yJibTaThl Kpurepun oneHuBaHus pe3yabTaTOB
(MHAUKATOP) o0y4eHust o0y4eHust
migration Y10BJI€TBOPUTEJIBH

know current trends in
international labor migration

OOu1re, HO HE CTPYKTYPHUPOBAHHBIC 3HAHUS
CHCTEMbl HHCTUTYLIMOHAIBHOTO PETyJIUPOBAHUS
MEXyHAapOAHON MUTpAIH, COBPEMEHHBIX
TEHJACHIIUNA MEXITYHAPOIHON TPYI0BOM
MUTpalnuu
General, but not structured knowledge of the
system of institutional regulation of the
international migration, current trends in
international labor migration

Xopouo
CdopMmupoBaHHbIE, HO COJEpKAILUE OTAEIbHbIE
poOesbl 3HAaHUS CUCTEMBI
WHCTUTYIIMOHAIBHOTO PETYINPOBAHHUS
MEXTyHapOAHON MUTPAIIH, COBPEMEHHBIX
TEHJICHIIUHA MEKyHapOIHOU TPyI0BOM
MUTpaIuu
Formed, but containing separate gaps in
knowledge of the system of institutional
regulation of the international migration, current
trends in international labor migration

Otiamn4Ho
CdhopmupoBaHHbIE CUCTEMAaTHUECKUE 3HAHUS
CHCTEMBbl HHCTUTYLIMOHAIBHOTO PETyINPOBAHUS
MEXIyHAapOAHON MUTpAIH, COBPEMEHHBIX
TEHJICHLIUNA MEXKyHApOJHOU TPy IOBOU
MUTpalnuu
Formed systematic knowledge of the system of
institutional regulation of the international
migration, current trends in international labor
migration




OueHoYHbBIE CPEACTBA TEKYIIEr0 KOHTPOJISI M IPOMEKYTOUYHOM aTTecTanun

Cxema noctaBku : Habop 2022

Bupa MeponpusiTusi NPOMeKYTOYHOM aTTeCTALMH : 3a4eT
Croco0 npoBeneHust MepoONPHUATHS IPOMEKYTOYHOM aTTecTanuy : OlLEHKa 10 JUCHUIUIMHE B paMKax
IPOMEKYTOUHON aTTEeCTAallUU OIPEIENIIeTCsl Ha OCHOBE 0aIoB, HAOpAHHBIX 00YUYaIOIIUMCS Ha KOHTPOJIbHBIX
MEPONPHUATHSAX, TPOBOJUMBIX B TEUEHUE YUEOHOT0 MEPHOAA.
MaxkcumanbHoe Koan4decTBo 6aos : 100

KonBeprauusi 60a/uU10B B 0TMETKH

«oTianyHo» - ot 81 1o 100
«xopowo» - ot 61 1o 80

«Y0BJIETBOPUTEJIbHO» - OT 44 10 60
«HEeYI0BJICTBOPUTEIbHO)» / «<He3a4TeHo» MeHee 44 Oaiia

KoMmnerenuus
(uHaAMKATOP)

Meponpusitue
TeKYILero KOHTPoJIs

Kountposmpyemblie 3jieMeHTbI
pe3yJibTAaTOB 00y4eHHs

BxoaHoii KOHTPOJIb

1.1 Evolution of the
international labor market
development system
BxoaHoe TrectupoBanue

Student knows: basic definitions such as
firm, enterprise, business, economic
system, stock, share, money, investment,
innovation, credit, dept, assets, cash flow
and others.

IIK.1.2

OpranuzyeT TpaHCIIOPTHO-
JIOTUCTHYECKOE o0ecrieueHne
JESITEIbHOCTH, B T.4. B 4YaCTH
BHEUTHETOPrOBOI0 KOHTPaKTa

1.3 Institutional and legal
system of regulation of the
international labor market
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

Know: the history of the international labor
market formation and the international
institutions of regulation of the
international labor market Can: evaluate

the dynamics of a key indicators of the
international labor market Have skills of

analysis of geographical and sectoral
structure of international labor market

I1K.1.2

OpranusyeT TpaHCIIOPTHO-
JIOTHCTUYECKOE oOecrieueHune
JIESATEIIBHOCTH, B T.4. B 4aCTU
BHEIIHETOPIrOBOI0 KOHTPAaKTa
IIK.1.1

['oTOBHUT K 3aKIIFOUEHHIO U
OCYILIECTBIISIET JOKYMEHTAPHOE
COIPOBOXKICHUE KOHTPAKTHOU
paboThI, B T.4. BHEITHETOPTOBOTO
KOHTPAKTa

2.4. The role of scientific and
technological progress in the
development of the
international labor market
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

Know: the concept and the main
characteristics of at international labor
market Can: identify and evaluate the
demographic, socio-economic,
international, transnational and scientific
and technological factors of influence on
the international labor market Have skills

of analysis of the role of business
transnationalization processes in the
formation of the international labor market




Komnerenuus Meponpusitue KonTpoaupyembie 3jieMeHTbI

(MHaUKATOP) TeKYyIero KOHTPOJIs pe3yJbTaTOB 00yYeHUs
K.1.2 Test Know: The evolution of the international
OpranusyeT TpaHCIIOPTHO- HToroBoe KOHTPOJILHOE labor market formation, its current trends
JIOTHCTHYECKOE 00ECTIEUEHHE MeponpusiTiue and institution aspects of regulation Can:

JeATEILHOCTH, B T.4. B YaCTH
BHEIITHETOPTOBOTO KOHTPAKTA
MK.1.1

['0TOBHT K 3aKIIFOUEHHIO U
OCYIIECTBIISIET TOKYMEHTapHOE
COIPOBOXK/ICHNE KOHTPAKTHOU
paboTEL, B T.4. BHENIHETOPTOBOT'O analysis of the role of business
KOHTpaKTa transnationalization processes in the

formation of the international labor market
and the role of TNCs mechanisms for job
creation

evaluate the dynamics of employment and
unemployment processes in the
international labor market and identify the
different factors of influence on the
international labor market Have skills of

Crnenupuxkanuss MeponpusiTuid TEKyero KOHTPoJIf

1.1 Evolution of the international labor market development system

[Ipo0mKUTENBHOCTE IPOBEACHNS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTECTalUu: .S yaca
VYcnoBus NpoBeAEHUS MEPONIPUATHUS: B YAChl ayINTOPHOM padoThI

MaxkcumanbHbIH 0aln, BEICTABIISIEMbIH 32 MEPOPUSATHE TPOMEKYTOUHOH aTTecTanuu: 0
[Tpoxoanoii 6amt: 0

Iloka3aTesin oneHUBaHUSA Bajbl
100% correct answers to the test questions are given by student 20
81% correct answers to the test questions are given by student 16
61% correct answers to the test questions are given by student 12
41% correct answers to the test questions are given by student 9

1.3 Institutional and legal system of regulation of the international labor market

IIpoaomKUTENTEHOCTD TPOBEACHUS MEPOIIPUATHUS IPOMEKYTOUHOM aTTeCTallUU: 2 yaca
VYcnoBus npoBeaEHUS MEPOTIPUATHUS: B YAChl ay/IMTOPHOM padoThI

MaxkcumanbHbIH 0ai, BEICTAaBIsIeMbIi 32 MEPOIPUATHE TPOMEKYTOUHOM aTTectanuu: 30
ITpoxonnoii 6amn: 13

Iloka3aTesin oneHUBaHUsA Bajbl
100% correct answers to the test questions are given by student 30
81% correct answers to the test questions are given by student 24
61% correct answers to the test questions are given by student 18
41% correct answers to the test questions are given by student 13

2.4. The role of scientific and technological progress in the development of the international labor
market



ITpoaomKUTENTEHOCTD TPOBEICHUS MEPONIPUATHUS IPOMEKYTOUHOM aTTeCTalluU: 2 yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChl ay/IMTOPHOM padoThI

MaxkcuManbHbIi 0aJu1, BEICTABIIIEMBIH 32 MEPONIPUATUE TPOMEKYTOUHON aTTecTauuu: 30
IIpoxoaHoii 6amn: 13

IToxa3aTeIu onleHUBAHUS Baaasl
100% correct answers to the test questions are given by student 30
81% correct answers to the test questions are given by student 24
61% correct answers to the test questions are given by student 18
41% correct answers to the test questions are given by student 13

Test

[Ipon0mKUTENTBHOCTE IPOBEACHMS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTECTAlUu: 2 Yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChl ay/IMTOPHOM padoThI

MaxkcuManbHbIi 0aJu1, BEICTABIIIEMBIH 32 MEPONIPUATUE IPOMEKYTOUHON aTTecTauuu: 40
IIpoxoanoii 6amn: 18

IToxa3aTeIu onleHUBAHUS Baaasl
100% correct answers to the test questions are given by student. 40
81% correct answers to the test questions are given by student. 32
61% correct answers to the test questions are given by student. 24
41% correct answers to the test questions are given by student. 18

Buja meponpusiTusi NPOMeKYTOYHOM aTTeCTANUH ¢ DK3aMEH

Cnoco0 npoBeieHUsI MEPONIPUATHS MPOMEKYTOUHOM aTTecTanuu : OlLEHKa M0 JUCHUIUIMHE B paMKax
HpOMG)KyTO‘-IHOfI arrecranguu OHpeI[eHHeTCSI Ha OCHOBC GaJIJIOB, H216paHHLIX OGy‘IaIOH_[I/IMCSI Ha KOHTpOJIBHBIX
MEPOMPHUATHSIX, TPOBOIUMBIX B TEUCHUE YUEOHOTO NIEPUOAA.

MaxkcuMajbHOe KOJIHYecTBO 0ayaoB : 100

KonBepTanusi 60a/U10B B 0TMETKH

«oTiamaHo» - ot 81 mo 100

«xopomo» - ot 61 1o 80

«yJI0OBJIETBOPUTEJBbHO» - 0T 46 10 60
«HeyI0BJIeTBOPUTEIbHO)» / «<He3aUTeH0» MeHee 46 Oana

Komnerenuus Meponpusitue KonTposnpyembie 3jieMeHTBI
(mHaUKaTOp) TeKylero KOHTPoJIst pe3y/1bTaToB 00y4eHHs




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

IK.1.2

OpranusyeT TpaHCIOPTHO-
JIOTUCTUYECKOE oOecrieueHre
JIeATETLHOCTH, B T.4. B YaCTH
BHEIITHETOPTOBOTO KOHTPaKTa
IIK.1.1

['0TOBUT K 3aKIIOUYEHUIO U
OCYIIECTBIISIET JOKYMEHTApHOE
COIPOBOXKICHUE KOHTPAKTHOU
paboThI, B T.4. BHEIIHETOPTOBOTO
KOHTpaKTa

Test
ITncbMeHHOE KOHTPOJIbHOE
MeponpusTHe

Know: The concept of global labor mobility
and its regional implications Can: analyse

a key factors of influence and
consequences to international labor
mobility in the context of globalizatione

Have a skills of compare the trends of labor
migration in different countries

IIK.1.2

OpranusyeT TpaHCIIOPTHO-
JIOTHUCTHYECKOE 00eCIIeYeHre
JIEATEILHOCTH, B T.4. B YACTH
BHEIIHETOPTrOBOr0 KOHTPAKTa
InK.1.1

I"'oTOBUT K 3aKIIFOYCHUIO B
OCYIIECTBIISAET IOKYMEHTAPHOE
CONPOBOXKICHUE KOHTPAKTHOM
pa6OTBI, B T.4. BHCIHHCTOPFOBOFO
KOHTpaKTa

4.1. The labor market in the
EU

IIncbMeHHOE KOHTPOJIbHOE
MeponpusiThe

Know: Problems and trends of employment
in the European labor market Can: analyse

a key factors of influence and
consequences to European international
labor market and labor mobility Have a

skills of compare the trends of labor
migration in different countries

MK.1.2

OpranusyeT TpaHCIIOPTHO-
JIOTHCTUYECKOE oOecrieueHne
JeSITENILHOCTH, B T.4. B YaCTH
BHEIITHETOPTOBOTO KOHTPAKTa
MnK.1.1

['OTOBHT K 3aKJIIOYCHUIO U
OCYIIECTBIISIET JOKYMEHTapHOE
COIPOBOXKJICHNE KOHTPAKTHOU
paboTHI, B T.4. BHEITHETOPTOBOTO
KOHTpPaKTa

4.2. The labor market in the
USA

ITncbMeHHOE KOHTPOJIbHOE
MeponpusTHe

Know: Problems and trends of employment
in the USA labor market Can: analyse a

key factors of influence and consequences
to the USA international labor market and
labor mobility Have a skills of compare

the trends of labor migration in different
countries

K.1.2

OpranuzyeT TpaHCIIOPTHO-
JIOTHCTHYECKOEC 00CCIICUCHUE
JIEATECIIBHOCTH, B T.4. B YaCTU
BHEIIIHETOPTrOBOTO KOHTPaKTa
nK.1.1

I'OTOBUT K 3aKIIOUCHUIO U
OCYIIECTBJISIET JOKYMEHTApHOE
COMPOBOXKICHUE KOHTPAKTHOU
paboThl, B T.4. BHEIIHETOPTOBOTO
KOHTpaKTa

4.3 The labor market in Asia
and Africa

ITucbMeHHOE KOHTPOJIbHOE
MeponpusiTue

Know: Problems and trends of employment
in Asia and Africa labor markets Can:

analyse a key factors of influence and
consequences to Asian and African
international labor market and labor
mobility Have a skills of compare the

trends of labor migration in different
countries




Komnerenuus Meponpusitue KonTpoaupyembie 3jieMeHTbI
(MHaUKATOP) TeKYyIero KOHTPOJIs pe3yJbTaTOB 00yYeHUs

K.1.2 Test Know: The concept of global labor mobility
Opranu3syeT TpaHCIOPTHO- HToroBoe KOHTPOJILHOE and its regional implications, geographical
JIOTHCTHYECKOE 00ECTIEUEHHE MeponpusiTiue and country specifics of the formation and
ACATCIIBHOCTH, B T.4. B HaCTH development of the labor market in
BHCIIIHETOPIrOBOI'O KOHTPAKTa different countries Can: identify and
TK.1.1 evalute the key factors of influence and
['OTOBUT K 3aKIIFOYEHUIO U ) .
OCYIIECTRIACT OKYMEHTAPHOS consequences to international ¥ab0r markets
COMPOBOKIEHHE KOHTPAKTHOI and labor mobility Have a skills of analyse
paGoTHI, B T.4. BHEITHETOPIOBOTO the trends of employment in the world labor
KOHTpaKTa markets

Crnenupukanuss MeponpusiTuid TEKymero KOHTpoJIs
Test

IIpoaomKUTENLHOCTD IPOBEAECHUS MEPOIIPUATHUS IPOMEKYTOUHOM aTTECTAllMU: 2 Yaca
VYcnoBus NpoBeAEHUS MEPONIPUATHUS: B YAChI ayANTOPHOM padoThI

MaxkcumanbHbIH 0ai, BEICTAaBIsIEMbIi 32 MEPOIPUATHE TPOMEKYTOUHOM aTTectanuu: 30
ITpoxonnoii 6amn: 13

Iloka3aTesin oneHUBaAHUSA Babl
100% correct answers to the test questions are given by student. 30
81% correct answers to the test questions are given by student. 24
61% correct answers to the test questions are given by student. 18
41% correct answers to the test questions are given by student. 13
4.1. The labor market in the EU
[TpoaomKUTETEHOCTD TPOBECHUS MEPOTIPUSATHS IPOMEKYTOUHOM aTTECTalNK: 2 Yaca
VYcnoBus npoBeAEHUS MEPONIPUATHUS: B YAChl Ay INTOPHOH padoThI
MaxkcuManbHbIH 0aJuT, BEICTABIISIEMBIH 32 MEPOTIPUSATUE MPOMEKYTOUHOU aTTectanuu: 10
[Tpoxoanoii 6amt: 5
Iloka3aTesin oneHUBaHUSA Bajbl
100% correct answers to the test questions are given by student 10
81% correct answers to the test questions are given by student 8
61% correct answers to the test questions are given by student 6
41% correct answers to the test questions are given by student 5

4.2. The labor market in the USA

IIpoaomKUTENEHOCTD TPOBECHUS MEPOTIPUATHUS IPOMEKYTOUHOM aTTeCTalluU: 2 yaca
VYcnoBus npoBeAEHUS MEPONIPUATHUS: B YAChI ayINTOPHOH padoThI

MaxkcumanbHbIH 0ai, BEICTAaBIIsIEMbIi 32 MEPONPUSATHE TPOMEKYTOUHOM aTTectanuu: 10
[Tpoxoanoii 6amt: 5




Iloka3aTey OLEHUBAHUSA

Bajaasl

100% correct answers to the test questions are given by student 10
81% correct answers to the test questions are given by student 8
61% correct answers to the test questions are given by student
41% correct answers to the test questions are given by student

4.3.The labor market in Asia and Africa

[TpogomKUTETHHOCTD TPOBEACHUST MEPOTIPHUSITHS IPOMEKYTOUHOW aTTECTAIUU: 2 Yaca

YcroBusl MPOBEACHUS MEPOTIPHSITHS: B YaChl ayANTOPHOI padoThI

MaxkcumanbHbIH 0ai, BEICTABIISIEMbIH 32 MEPOIPUSATHE TPOMEXKYTOUHOH aTTectaryn: 10

[TpoxoaHoii 6amt: 5

IMoka3are/in onieHNBaAHUS Bamwibl

100% correct answers to the test questions are given by student 10
81% correct answers to the test questions are given by student 8
61% correct answers to the test questions are given by student
41% correct answers to the test questions are given by student 5

Test

[TpomomKUTETLHOCTD IPOBEACHUS MEPOTIPHUSITUS IPOMEKYTOUHOU aTTECTAIMU: 2 Yyaca

YcioBusl MPOBEACHUS MEPOTIPHSITHS: B YaChl ayJANTOPHOI padoThI

MaxkcumanbHbIH 0ai, BEICTABIISIEMbIH 32 MEPOTIPUSATHE TPOMEKYTOUHOM aTTectarun: 40

[Tpoxoxnoii 6amr: 18

IMoka3aTe/in onieHNBaAHUS Bamwibl

100% correct answers to the test questions are given by student 40
100% correct answers to the test questions are given by student 32
100% correct answers to the test questions are given by student 24
100% correct answers to the test questions are given by student 18




