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1. HauMeHoBaHHe TUCIUNINHBI
Labor economics

2. MecTo IMCHHUILIMHBI B CTPYKTYpeE 00pa30BaTeIbHOM NMPOrpaMMBbI

JlucuumniauHa BXOAUT B 00s3aTenbHy0 YacTh bioka « b.1 » oOpa3oBarenbHON IporpaMMBI [0 HANIPaBICHUSIM
MOATOTOBKH (CMEIUATBLHOCTSIM):

Hanpagsnenue: 38.03.01 Dxonomuka

HaIpaBJIECHHOCTh MEXTyHAPOIHBIN OU3HEC



3. [lnanupyembie pe3y/ibTaThl 00y4eHUs M0 AUCHUILINHE

B pesynbrare ocBoeHus nucuuuinael Labor economics y oOyuaromierocst 10 KHBI OBITH CHOPMHPOBAHBI
CJIEAYIOLINE KOMIIETCHIIHH:

38.03.01 DxoHOMUKa (HAMPaBIEHHOCTH : MeXTyHapOIHBIN OM3HEC)

ITK.6 crtocoOHOCTh Ha OCHOBE OMMHMCAHMS YKOHOMHYECKHUX MPOIIECCOB U SIBJICHUHN CTPOUTH CTaHIAPTHHIC
TEOPETUUECKHE U SKOHOMETPHUUECKHUE MOJIEH, aHATU3UPOBATh U COAECPKATEILHO UHTEPIPETUPOBATH
MOJTyYCHHBIC PE3YIIbTaThI



4. O0beM U coJepkaHue TUCHUTITHHBI

HanpaBﬂeHm[ MNOATr0TOBKH

38.03.01 DxoHoMUKa (HAapaBICHHOCTh: MeXayHapoIHbINH OHU3HEC)

¢opma o0yuenus

(ak.4ac.)

O4YHast
NeNe TpumecTpoB, 11
BbI/ICJICHHBIX /151 U3y4Y€eHUS
AUCHMILINHBI
O0beM TMCUMILINHBI (3.€.) 4
O0beM TMCUMILVINHBI (AK.4aC.) 144
KonTakTHas padora ¢ 56
npemnojaasareseM (ak.4ac.),
B TOM YHCJIe:
IIpoBenenue JJeKIUOHHBIX 28
3aHATHH
IIpoBenenne NpakTHYECKHUX 28
3aHATHI, CEMMHAPOB
CamocTrosiTesbHasi padoTa 88

@®opMbI TEKYLLIET0 KOHTPOJISI

Bxoanoe tectupoBanue (1)
3amuiiaeMoe KOHTpoJibHOe Meporpusitie (1)
HtoroBoe koHTposibHOE MeponpusTue (1)
[TuceMenHO€ KOHTpOsIbHOE MeponpusTue (1)

DopMbI IPOMEKYTOUHOM
arrecTaumu

Ok3ameH (11 Tpumectp)




5. AHHOTI/IPOBaHHOC OonmucaHue CoaAcpKanusd pasacjaoB U TEM TUCHUIIJIHHBI

Labor economics
The course explores the fundamentals of labor market economics, which explain the behavior of the main labor
market participants — households, firms and the state. The following main aspects are analyzed: labor supply and
labor demand, employment and unemployment, human capital and labor mobility. The course builds a
theoretical framework which provides the tools for examining some of the most challenging and interesting
problems in labor market economics: labor market discrimination, internal labor market, income inequality etc.
The course also focuses on labor market institutions such as trade unions and employment protection legislation.
This course is a 4 credit module.

Incoming Control
Entrance control is testing to assess knowledge courses "Economic Theory", "Microeconomics",
"Macroeconomics", "Statistics", "History of Economic Doctrines" and others, which are necessary for the
successful study of the discipline "Labor Economics".

1. Introduction. Labor Market and Labor Force Structure
The subject of labor economics. Features of labor as an object of research. Labor market: definition and specific
features. The place of the labor market in the economic system. Labor force structure. Labor force, economically
inactive population, employment and unemployment: methods of measurement. Functioning of a competitive
labor market. Features of the formation and mechanism of functioning of the labor market.

2. Labor Demand
Concept and graphic model of the firm's labor demand. Scale effect, substitution effect. Industry and market
labor demand. Determinants of labor demand. Elasticity of labor demand. Marshall’s rules of derived demand.
Labor demand in the short and long term.

3. Labor Supply
Concept of the labor supply. Individual behavior model: "lifestyle", preferences and choices. Leisure and work.
Model of labor-leisure choice. The utility and indifference curves. The budget constraint. The hours of work
decision: Determination of the optimum. The reservation wage. The labor supply curve. Substitution effect and
income effect. Social policy and its influence on the labor supply. Market labor supply.

4. Labor Market Equilibrium
Market labor demand and market labor supply. Labor demand and labor supply curves. Labor market
equilibrium. Wage and employment determination in a competitive market. Situations of disequilibrium. Policy
application: The employment effects of minimum wages. Noncompetitive labor markets: monopsony.

5. Trade Unions
Concept of the trade unions. Unions: Background and facts The role of trade unions in the labor market.
Sectoral trade unions and craft union: Essence and model of behavior in the labor market. Union wage effects.
Nonwage effects of unions.

6. Human Capital
Concept of the human capital. The main human capital theory. G. Becker’s Human Capital Theory. Structure of
human capital. Human capital types. Model of education demand from workers. The benefits and costs of
investing in education. Present value. Rate of discount. The choice between education and work (Age-earnings
model). Criteria for assessing of the benefits of human capital investment for the individual and society.
Indicators NPV and IRR. External effects.

7. Wage and its structure
The economic essence of wage. Functions and criteria of payroll. Principles of the organization of the company's



wage system. Automatic overtime pay. Piece-rate pay system. Factors of the wage distribution.

8. Internal labor market
Concept of the internal labor market. Features of the internal labor market. The reasons for internal labor market
formation and development. Functions of the internal labor market. Setting the Efficiency Wage. The
determination of the efficiency wage.

9. Labor Mobility
Labor mobility and its determinants. Types of mobility. Reasons for mobility. Estimating the net present value
of the mobility. Characteristics of migrants. International migration: factors influencing migration, the impact of
migration. Geographic migration as a human capital investment. The economic benefits from immigration.

10. Labor Market Discrimination
Discrimination in the labor market. Types and reasons for discrimination. Models discrimination in the labor
market. Becker’s theory of labor market discrimination. Taste-based discrimination. Discrimination coefficient.
Race and Gender in the Labor Market. Employer discrimination. Employee discrimination. Customer
discrimination. Statistical discrimination. Problems of measuring discrimination. Essence, types and features of
gender segregation. Gender segregation models.

11. Employment, unemployment and income of the population
Employment of the population: definition, types and forms. Unemployment: definition and unemployment rates.
Frictional unemployment, seasonal unemployment, structural unemployment, cyclical unemployment. Natural
rate of unemployment. State employment regulation policy and its features. Active and passive government
policy. The concept and structure of personal income. Distribution of income: functional and personal. Personal
income distribution model. Lorenz curve. Gini Coefficient. Characteristics of income distribution in Russia and
China. The influence of the state on the uniformity of income distribution. Taxes. Types of taxes on income and
principles of taxation. Laffer curve. Progressive and regressive taxation.



6. MeToanueckue YKa3aHus /151 00yYaIOUIMXCH 10 OCBOCHHIO JUCIHUIIIHHBI

OcBoeHme JUCIUIUIMHBI TPeOYeT CUCTEMATHYECKOT0 U3YUEHHUs BCEX TEM B TOM IOCIIE0BATEIBHOCTH, B
KaKoW OHM yKa3aHbl B paboueil mporpamme.

OcCHOBHBIMU BUAAMH y4€OHOU pabOTHI ABJISIOTCS ay IUTOpPHBIE 3aHATUA. VX 1ensb - pacmmputh 6a3oBbie
3HaHUA 00yYaIOIIKXCs 10 OCBAMBAEMOM AUCLHUIIIIMHE U CUCTEMY TEOPETHUECKUX OPUEHTHPOB IS
HOCJIEAYIOIEro 6osee riry00Koro OCBOSHHUs IIPOrpaMMHOT0 MaTepualia B X0/1€ CaMOCTOSATEIbHOM PaboOTHI.
OOyuaronieMycst BAXKHO IOMHHUTb, YTO KOHTaKTHas1 paboTa ¢ mpernoaBaTeneM 3(h(HEeKTUBHO TOMOTAET eMy
OBJIa/IETh MMPOTPaMMHBIM MaTepUaioM Ojarogaps pacCTaHOBKE HEOOXOIUMBIX aKLIEHTOB U yAECPIKaHUIO
BHUMAaHMS MHTOHAIIMOHHBIMH MOJTYJISIIIUSIMH TOJIOCA, A TAKXKE MOAKIIIOUYCHUEM ayAHO-BH3YalbHOTO MEXaHU3Ma
BOCIIPUATHS HHPOPMALIUY.

CamocrodTenbHas paboTa MpecienryeT ClIeAyIoHe Heu:

— 3aKpEeIUIEHNE U COBEPIIEHCTBOBAHUE TEOPETUUECKUX 3HAHHUM, TIOTYYEHHBIX Ha JIGKLIMOHHBIX 3aHATHAX;

- (hopMupoBaHKE HaBBIKOB MOATOTOBKU TEKCTOBOW COCTABIIAOLIEH HHpOpMALUK y4eOHOTO U HAy4YHOTO
Ha3HAYEHUs JUIsl pa3sMELCHHs] B PA3JINYHBIX MH(POPMALMOHHBIX CUCTEMAX;

- COBEPIIIEHCTBOBAHUE HABBIKOB [TOMCKA HAYYHBIX MyOIMKaluil 1 00pa30BaTENIbHBIX PECYPCOB,
pa3MeleHHbIX B cetn HTepHeT;

- CAMOKOHTPOJIb OCBOEHUS IIPOrPaMMHOI0 MaTepHaa.

Ooyuatomiemycst HEOOXOAUMO MOMHUTB, YTO PE3YJIbTAaThl CAMOCTOSTENIFHON paOOThl KOHTPOIUPYIOTCS
MIPEeroIaBaTeNIeM BO BPEMSI IIPOBEICHHSI MEPOTIPUSATHIA TEKYIIETO KOHTPOJIS M YUUTHIBAIOTCS TIPH
IIPOMEKYTOYHON aTTECTaLUN.

Ooyuatonmmces ¢ OB3 1 nHBaNMMI0B MPEIOCTaBIAETCS BO3MOXKHOCTh BbIOOpa (popM nmpoBeeHust
MEPONPUATHIA TEKYIIIETO KOHTPOJIS, aTbTEPHATUBHBIX (OpMaM, MPEAyCMOTPEHHBIM pabodel MporpaMMoii
aucuuIuinHel. [IpegycmarpuBaeTcss BO3SMOXKHOCTD YBEJTMUEHUS B Ipejienax | akaJeMHUuecKoro yaca BpeMeHH,
OTBOJIMMOTO Ha BBIIIOJIHEHUE KOHTPOJIBHBIX MEPOIIPUATHI.

ITponetypa onieHMBaHUS Pe3yJIbTATOB 00YUEHHS MHBAJIUAOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSAMU
3JI0POBbsI [0 JUCLUIUIMHE MPEeIyCMaTPUBAET MPeA0CTaBIeHUE HHPOpMaLH B (popMax, aTanTHPOBAHHBIX K
OIPaHUYEHUSM UX 310pPOBbS U BOCIIPUATHSA HHPOPMALIUY.

ITpu npoBeieHNH TEKYyIEro KOHTPOJI IPUMEHSIOTCS OLIEHOUHBIE CPEACTBA, 00eCIeUnBaroLIe nepeaavy
nH(popMalnu, OT 00yyaroLIerocs K IpernoaaBaTesio, C y4eToM ICUX0(PU3N0IOTHYECKUX 0COOEHHOCTEN
3I0POBBST O0YJAFOIITIXCS.

7. llepedyeHb y4eOHO-MeTOAMYECKOT0 00ecTiedeH s AJIsl CAMOCTOSAITEIbHOM PadoThI
o0y4aromuxcs o JUCIUIINHE

[Ipu camocTosTeNbHON paboTe 00yUaIOMIUMCS CIETYET UCIOIB30BaTh!

— KOHCIIEKTHI JIEKITHIL,

— JINTEPATypy U3 MEePEYHSI OCHOBHOU U JOTOJTHUTEIHHOM Y4eOHOH TUTEpaTyphl, HEOOXOIUMOMN ISt
OCBOCHMS TUCIUIUIUHBI (MOJTYJIST);

— TEKCT JIEKIUN Ha SJIEKTPOHHBIX HOCUTEISX;

— pecypchl HH()OPMAITMOHHO-TEIIEKOMMYHHUKAITMOHHOH ceTn "MHTepHeT", HEOOXOAMMBIE JIIST OCBOCHUS
JTUCIUTUIUHBL,

— JIMIIEH3UOHHOE U CBOOOIHO pacpOCTpaHIEMOE MPOrpaMMHOE 00eCTIeUeHNEe U3 TIEPEUHSs
MH(OPMALIMOHHBIX TEXHOJIOTHH, UCIIOJIb3YEMbIX IIPHU OCYIIECTBICEHUH 00pa30BaTeIbHOrO MpoIecca mno
JUCIUIUINHE;

— METOAMYECKHE yKa3aHUs i1 00y4arOIIUXCs 0 OCBOSHUIO AUCIUILTUHBIL.



8. IlepeyeHb OCHOBHOM M IONOJTHUTEILHON Y4eOHOH JTUTEPATYyPHI
OcHoBHas:

1. Klaus F. Zimmermann. "Handbook of Labor, Human Resources and Population Economics" / Klaus F.
Zimmermann // U3a-Bo: Springer.- 2020. - 356 p. ISBN 978-3-319-57365-6 [ DnekTpoHHBIH pecypc].
https://link.springer.com/referencework/10.1007/978-3-319-57365-6

JdomosHuTebHAA:

1. Martin Kolmar. "Principles of Microeconomics" / Martin Kolmar // U3a-Bo: Springer. - 2017. -336 p. ISBN
978-3-319-57589-6 [Dnexrponnsiii pecypc] URL: https://link.springer.com/book/10.1007/978-3-319-57589-
6#about https://link.springer.com/book/10.1007/978-3-319-57589-6

2. Peter Dorman. "Microeconomics" / Peter Dorman // U3n-Bo: Springer. - 2014. - 528 p. ISBN 978-3-642-
37434-0 [Dnextponnslit pecypc]. - URL: https://link.springer.com/book/10.1007/978-3-642-37434-0#about
https://link.springer.com/book/10.1007/978-3-642-37434-0

3. Mehmet Huseyin Bilgin, Hakan Danis, Ender Demir, Ugur Can. Financial Environment and Business
Development.Proceedings of the 16th Eurasia Business and Economics Society Conference. Springer, Cham,
2016, ISBN 978-3-319-39919-5. [DnektponHsIii pecypc]. https://link.springer.com/book/10.1007/978-3-319-
39919-5

4. McConnell, Campbell R. Economics: principles, problems, and policies / Campbell R. McConnell, Stanley L.
Brue, Sean M. Flynn. — 18th ed. - 2009. - 917 p. — (The McGraw-Hill series in economics)Includes index.
ISBN-13: 978-0-07-337569-4 (alk. paper) [DnexTponnsiit pecypc| URL:
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf ([lata obpamenns: 09.03.2021)
https://fac.ksu.edu.sa/sites/default/files/eb_mcconnell econ.18e.pdf



9. Ilepeuenn pecypcoB cetu UHTEpHET, HEOOXOAUMBIX /IJII OCBOCHHUSA TUCIUILINHBI

www.stats.gov.cn National Bureau of Statistics of China
www.nber.org/papers.html National Bureau of Economic Research
https://www.journals.elsevier.com/labour-economics Journal “Labour Economics”
https://www.usa.gov/federal-agencies/bureau-of-labor-statistics Bureau of Labor Statistics
https://epionline.org/ Employment Policies Institute
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Reports
http://hdr.undp.org/en/content/human-development-index-hdi Human Development Index (HDI)
http://hdr.undp.org/en/content/gender-development-index-gdi Gender Development Index (GDI)
https://www.nlrb.gov/ National Labor Relations Board
http://www.scopus.com/ Scopus
http://www.oxfordjournals.org/ Oxford Journals

10. Ilepeyenb HHGOPMAITMOHHBIX TEXHOJIOTHH, HCIOJIb3YeMbIX MPH OCYIIeCTBJIEHUHN

00pa3oBaTeJIbHOI0 MpoIecca MO JMCUUILIHHE

O6pazoBaTenbHBIN nporiecc no auciuinHe Labor economics npeanonaraeT UCHOIb30BaHUE CIICTYIONIETO
IpOrpaMMHOTro obecredeH st U MHOPMAIMOHHBIX CIIPABOYHBIX CHCTEM:
1) presentation materials (slides on the topics of lectures);
2) on-line access to the Electronic library system (ELS);
3) access to the electronic information and educational environment of the University;
4) Internet services and electronic resources.
List of required licensed and / or freely distributed software:
1) Applications that allow you to view and play the media content of PDF files;
2) Office application packages.

1) Ipe3eHTanoOHHBIC MaTepUAITBI (CIIAM/IBI ITO TEMaM JICKITHOHHBIX 3aHSATHI);

2) mocTym B pexume on-line B DnekTpoHHyto 6ubanoTeunyto cucremy (ObC);

3) D0CTYyII B AJIEKTPOHHYIO HH(POPMAIIMOHHO-00pa30BaTEIbHOMN CPEly YHUBEPCHUTETA,
4) MIHTEPHET-CEPBUCHI M AIIEKTPOHHBIC PECYPCHI.

[lepeuenp HEOOXOAMMOIO JIUIIEH3MOHHOTO U (MJIM) CBOOOJAHO paclpoCTPAHIEMOr0 IPOrPaMMHOTO
obecreueHus:

1. Ilpunoskenus, MO3BOJISIONIEE TPOCMATPUBATH U BOCIIPOU3BOIUTH MeAnakoHTeHT PDF-(daiinos;
2. OducHble nMakeThl TPUIOKECHUH.

[Tpu ocBoeHMM MaTepHalia U BHIMTOJHEHHS 3aITaHHH 1O JUCIUTUINHE PEKOMEHIYETCS HCTIOJIh30BaHNE
MaTepuasoB, pa3MeleHHbIX B JImuHbix kabuHeTax ooyuaromuxcss ETUC [ITHUY (student.psu.ru).

[Ipu opranuzanuu TUCTaHIUOHHON paOOTHI U TPOBEJACHHUH 3aHATHN B PEKUME OHJIAWH MOTYT
HCIOJIb30BAThCA:

cucteMa BuIeoOKOH(pepeHIIcBs3u Ha ocHoBe miatdopmer BigBlueButton (https://bigbluebutton.org/).

cuctema LMS Moodle (http://e-learn.psu.ru/), koTopas moanepKuBaeT BO3MOKHOCTh UCIIOJIb30BAHUS
TCKCTOBBIX MAaTCPUAJIOB U Hp@SGHT&HHﬁ, ayJJuoO- U BUJICOKOHTCHT, a TaK K€ TCCThI, IPOBCPACMBIC 3a/IaHN,
3aJJaHus JJ11 COBMECTHOM paboThI.

cuctema tectupoBanus Indigo (https://indigotech.ru/).

11. Onucanue MaTepHAJIbLHO-TEXHUYECKOM 0a3bl, HEOOX0AMMOM AJIs1 OCYLIeCTBJICHUS
00pa30BaTeJBLHOI0 NPoOLEcca M0 AUCHHUILIHHE



The material and technical base is provided by the availability of:

1. Lecture classes - an audience equipped with presentation equipment (projector, screen, computer / laptop)
with appropriate software, chalk (s) or marker board.

2. Seminar-type classes (seminars, practical classes) - an audience equipped with presentation equipment
(projector, screen, computer / laptop) with appropriate software, chalk (s) or marker board.

3. Independent work - an audience for independent work, equipped with computer equipment with the ability to
connect to the Internet, provided with access to the electronic information and educational environment of the
University. Premises of the Scientific library of PSU.

4. Current control - an audience equipped with presentation equipment (projector, screen, computer / laptop)
with appropriate software, chalk (s) or marker board.

MatepuanbHO-TeXHUYeCKas 6a3a 00ecTeYnBaCTCS HATUIHEM:

1. JIeKIIMOHHBIE 3aHATHS - Ay IMTOPUS, OCHAIIICHHAS MTPE3EHTAIIMOHHON TEXHUKOU (TIPOEKTOp, IKPaH,
KOMIThIOTEP/HOYTOYK) C COOTBETCTBYIOIIUM MPOTPAMMHBIM 00ecIieueHneM, MEJIOBOH (1) MITH MapKepHOU
JIOCKOH.

2. 3aHATHIA CeMHHAPCKOTO THMA (MPAKTUYECKHUE 3aHATHS) - Ay IUTOPHsI, OCHAIIIEHHAS TTPE3CHTAIIMOHHOM
TEXHUKOU (ITPOEKTOP, IKpaH, KOMIIBIOTEP/HOYTOYK) C COOTBETCTBYIOIIMM IPOTPAMMHBIM 00ECIICYCHHUEM,
MEJIOBOM (M) MJIM MapKEPHOU JTOCKOM.

3. CamocrosTenbHas padoTa - ay IUTOPHS IJIs1 CAMOCTOSITEIIbHON pabOThI, OCHAIIIEHHAS KOMITBIOTEPHOU
TEXHUKOH C BO3MOKHOCTBIO TOJKITIOUEHUS K ceTh «VHTepHeT», oGecrieueHHas JOCTYIIOM B 3JIEKTPOHHYIO
MHPOPMaLMOHHO-00pa3oBaTeNnbHy0 cpeny yHuBepcurera. [lomemenns Hayunoit oubnmorexu [IT'HUY.

4. Texymuii KOHTPOJIb U MMPOMEXKYTOUHAS ATTECTALMS - ayAUTOPHSI, OCHAIIICHHAS MPE3EHTAIMOHHOW TEXHUKON
(mpoeKkTop, 3KpaH, KOMIBIOTEP/HOYTOYK) C COOTBETCTBYIOIIMM MPOTrPAMMHBIM 00€CIIeYeHUEM, MEJIOBO (1) Win
MapKEepHOHU JOCKOM.

Wnu ayauropus, ocHaIlleHHAas! METOBOM (M) UM MapKEPHO JJOCKOH.

[Tomemenus Hayunoit ouommorexku [ITHUY mist oGecnieuerHust caMOCTOSITEIbHON paboThl 00yYarOIIMXCS:

1. Hayuno-6ubnuorpadudeckuii otaen, kop.l, aya. 142. O6opynoBan 3 nepcoHaIbHBIMH KOMIIBIOTEPA C
JIOCTYTIOM K JIOKaJIbHOM U T7100aIbHONW KOMIIBIOTEPHBIM CETSIM.

2. UnTanpHbIN 3aJ1 TYMaHUTAPHOMW JIUTEPATypPhl, KOpIIL 2, aya. 418. O6opyaoBaH 7 nepcoOHATbHBIMU
KOMITBIOTEPAMH C JOCTYIIOM K JIOKaJbHOW U T7100a1bHONH KOMIBIOTEPHBIM CETSIM.

3. YuTanbHbIN 3a11 €CTECTBEHHOU IUTEpaTyphl, Kopi.6, aya. 107a. O6opyaoBaH 5 nepcoHaIbHbIMU
KOMIIBIOTEPAMH € JOCTYIOM K JIOKaJIbHOW U T7100a1bHONH KOMIIBIOTEPHBIM CETSIM.

4. Otnen MHOCTPAHHOM JHUTEpaTyphl, Kop.2 aya. 207. O6opynoBan 1 nepcoHaIbHBIM KOMIBIOTEPOM C
JIOCTYTIOM K JIOKaJIbHOM U T7100aIbHONW KOMIIBIOTEPHBIM CETSIM.

5. bubnmoreka ropuanyeckoro ¢akynpTera, Kopn.9, ayn. 4. O6opyaosana 11 nepcoHambHBIMU
KOMIIBIOTEPAMH C IOCTYTIOM K JIOKaJIbHOH M I7T00AIbHOM KOMIIBIOTEPHBIM CETSIM.

6. UuranbHblii 3a1 reorpaduyeckoro gaxyiabTera, Kopi.8, aya. 419. O6opyaoBaH 6 nepcoHaIbHBIMU
KOMIIBIOTEPAMH C IOCTYIIOM K JIOKaJIbHOM U INT00ANbHOM KOMIIBIOTEPHBIM CETSM.

Bce koMmbloTephl, yCTaHOBIICHHBIE B IOMEIICHUAX HAYYHONH OMOIMOTEKH, OCHAIICHBI CIIETYIOIINUM
MPOrPaMMHBIM 00ecTIeYeHHEM:

Omneparmonnas cuctema ALT Linux;

Oducnprii maket Libreoffice.

CnpasouHo-npaBoBas cucteMa «Koncynprantllmtocy



@oH/IbI OIIEHOYHBIX CPEICTB IS ATTECTANIMH 10 TUCHUTIIHHE
Labor economics

I[lnannpyemble pe3yabTaThl 00y4eHHsl 0 TUCHUILIHHE IS GOPMUPOBAHUS KOMIIETEHIIUM.
NuaukaTopbl M KPpUTEPUU UX OLleHMBAHUS

ITK.6

CIIOCOOHOCTH HA OCHOBE ONMCAHUA IKOHOMUYECKHX NPOLECCOB U SIBJCHHUI CTPOUTH CTAHAAPTHHIE
TeopeTHYeCcKHue H IKOHOMeTPHYeCKHe MO/IeJIN, AHATU3UPOBATH H COJePKATEIbHO
HHTEPIPEeTHPOBATH MOJYYCHHbIE Pe3yJIbTAThI

Komnerenuus IInanupyemsble pe3yJibTaThl Kpurtepuu oneHnBanus pe3yJbTaToB
(MHaUKaTOP) o0y4eHus o0y4eHus
I1K.6 3HATD xmntoueBble NOHATHS, HeynosiierBopuren
CIIOCOOHOCTb Ha OCHOBE | OAXOJbI U METO/IbI SKOHOMHUKH | OTCYTCTBHE 3HAHUH KIIIOUEBbIX OHATHH,
OIMCaHUS TPYAa; NPEANOCHUIKH U MIOJIXOJI0OB U METO/I0B IKOHOMUKH TPYa;
HKOHOMHMYECKUX XapaKTEPUCTUKH OCHOBHBIX MPENOCHIIOK U XapaKTEPUCTUK OCHOBHBIX

IIPOLIECCOB U SIBJICHUN
CTPOUTH CTaHJAPTHBIE
TEOPETUYECKUE U
OKOHOMETPHUUECKHUE
MOJIEJIH, aHATTU3UPOBATh
U COJEP/KATEBHO
UHTEPIPETUPOBATH
IIOJIyYEHHBIE PE3yJIbTaThI

MoJIeIel SKOHOMUKHU TPYa;
OCHOBHBIC HCTOUYHUKH
uHbOopMaIuu IS
XapaKTEPUCTUKHU U aHaJn3a
CUTYyallMM Ha PBIHKE TPY/a,
TpeH10B ero pazputusa. Y METD:
rpaMOTHO, MOCJIEIOBATENBHO U
JIOTUYHO UHTEPIIPETUPOBATh
pe3yJIbTaThl TEOPETUYECKOTO U
SKOHOMETPHUYECKOTO
MOJEIUPOBAHUS B3aUMOJAEHCTBUI
CyOBEKTOB pHIHKA TPY/a.
BJIAJIETD: naBeikamu
MOCTPOCHUS CTAHAAPTHBIX
TEOPETUYECKUX U
SKOHOMETPUYECKUX MOJIEIIEH
B3aUMOJICUCTBUS CyOBEKTOB
pBIHKA Tpy/la, aHATU3UPOBATH U
COAEPKATEITBHO
MHTEPIPETUPOBATH MTOJTYUYCHHbBIE
pe3yJIbTaThI.

KNOWS: concepts, approaches
and methods of the labor
economics; preconditions and
characteristics of the main models
of the labor economics; the main
sources of information to
characterize the situation and
trends on the labor market. CAN:
competently, consistently and

MoO/IeJieil S)KOHOMUKH TPYyAa; OCHOBHBIX
HMCTOYHUKOB MHGOPMAITUU JJIS1 XapaKTEPUCTUKH
Y aHaJIU3a CUTyalluu Ha PbIHKE TPYyAa, TPEHA0B
ero pa3Butus. OTCyTCTBUE YMEHUN IPaMOTHO,
IOCJIEIOBATEILHO W JJOTHYHO
WHTEPIPETUPOBATH PE3YIIbTATHI
MOJICIIMPOBAHUS B3aUMOJICHCTBUN CyObEKTOB
poiHKa Tpyaa. OTCyTCTBHE HABBIKOB CTPOUTH
CTaHJAPTHHIE TECOPETUUECKUE U
SKOHOMETPUYECKHE MOJICIIH B3aUMOACHCTBHI
CyOBEKTOB PhIHKA TPY/1a, aHATU3UPOBATH U
coJiepKaTeIbHO MHTEPIIPETUPOBATH
MOJIyYEHHBIEC PE3YJIbTaThl.

Lack of knowledge of concepts, approaches and
methods of the labor economics; preconditions
and characteristics of the main models of the
labor economics; the main sources of
information to characterize the situation and
trends on the labor market. Lack of skills to
interpret the results of theoretical and
econometric modeling of interactions between
labor market economic agents competently,
consistently and logically. Lack of skills to
theoretical and econometric modeling of
interactions between labor market economic
agents, analyze and interpret the results
correctly.

YaoBaerBopuTeabH
OOmue, HO HE CTPYKTYPHUPOBAHHbIC 3HAHHUS
KJTFOYEBBIX TIOHSATHH, IOJIX0I0B ¥ METOJIOB




Komnerenmnus I[nanupyembie pe3yJibTaThI Kpurtepun onennBanus pe3yjbTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
logically interpret the results of Y10BJI€TBOPUTEJIBH

theoretical and econometric
modeling of interactions between
labor market economic agents.
HAS: skills to theoretical and
econometric modeling of
interactions between labor market
economic agents, analyze and
interpret the results correctly.

SKOHOMMKH TPYJa; MPEANOCHUIOK U
XapaKTEepPUCTUK OCHOBHBIX MOJIENIEH SKOHOMUKHU
TpYJa; OCHOBHBIX HCTOYHUKOB HUH(OpMALIUU
JUISl XapaKTepUCTUKU U aHAJIN3a CUTYalluy Ha
PBIHKE TpyJla, TPEHJ0B €ro pa3BUTHs. YacTHUHO
c(hOopMHUPOBAHHOE YMEHHE TPAMOTHO,
IOCJICIOBATEILHO M JJOTHYHO
WHTEPIPETUPOBATH PE3YIbTATHI
MOJICJIMPOBAHUS B3aUMOJICHCTBUN CyOBEKTOB
pbIHKa Tpyaa. @parMeHTapHOE IPUMEHEHUE
HaBBIKOB CTPOUTH CTAHJAAPTHBIE TEOPETUUECKUE
Y SKOHOMETPUYECKHE MOJICIIH B3AaUMOAECHCTBUI
CyOBEKTOB phIHKA TPY/la, aHATTU3UPOBAThH U
COAEPIKATENBHO UHTEPIIPETUPOBATH
[IOJIyYECHHBIE PE3yJIbTATHI.

Superficial not structured knowledge about
concepts, approaches and methods of the labor
economics; about preconditions and
characteristics of the main models of the labor
economics; about the main sources of
information to characterize the situation and
trends on the labor market. Partly formed skills
to interpret the results of theoretical and
econometric modeling of interactions between
labor market economic agents competently,
consistently and logically. Fragmented applying
of skills to theoretical and econometric
modeling of interactions between labor market
economic agents, analyze and interpret the
results correctly.

Xopomuo
CdhopmupoBaHHbIe, HO COJEpKAILUE OT/IEIbHbIC
pOOEITbI 3HAHUS KITFOUEBBIX MOHATHIH,
MOJTXO/IOB 1 METOJIOB YKOHOMHKH TPYAa;
MPEINOCHIIOK U XapaKTEPUCTUK OCHOBHBIX
MoJIeJIell SKOHOMUKH TPY/ia; OCHOBHBIX
MCTOYHUKOB MH(DOPMAITUH [T XapaKTePUCTHKH
Y aHaJIM3a CUTYAIlMH HA PhIHKE TPY/a, TPEH]IOB
ero pa3BuTHs. B 1ienom ycrneniaeie, HO
coJiep Kalie OTEIbHBIC IPOOETBI B YMEHHUAX
IPaMOTHO, TIOCJIEZOBATENIFHO U JIOTHYIHO
UHTEPIPETHUPOBATH PE3YIbTATHI
MOJICIIMPOBAHUSI B3aMMOICHCTBHUI CyOBEKTOB




Komnerenuust IInanupyemble pe3y/bTaThl Kpurepun oneHuBanus pe3yibTaToB
(MHAUKATOP) o0y4eHust o0y4eHust
Xopomuo

pBIHKa TpyJa. B nenom ycneniHoe, HO
cojiepkalliee OTesIbHbIe IPOOebl IPUMEHEHUE
HAaBBIKOB CTPOUTH CTAHAAPTHBIE TEOPETUUYECKUE
Y DKOHOMETPHUYECKUE MOJENH B3aUMOJEHCTBHM
CyOBEKTOB pBIHKA TPY/la, aHAIU3UPOBATh U
COJIEPKATEIBHO MHTEPIIPETUPOBATH
IIOJIyYECHHBIE PE3YyJIBTATHI.

Formed but comprising some knowledge gaps
about concepts, approaches and methods of the
labor economics; about preconditions and
characteristics of the main models of the labor
economics; about the main sources of
information to characterize the situation and
trends on the labor market. Formed but
comprising some gaps skills to interpret the
results of theoretical and econometric modeling
of interactions between labor market economic
agents competently, consistently and logically.
Overall successful applying of skills to
theoretical and econometric modeling of
interactions between labor market economic
agents, analyze and interpret the results
correctly.

OT1iu4HO
CdopMupoBaHHBIE CHCTEMAaTHIECKUE 3HAHMS
KITFOUEBBIX TIOHATHH, TIOJIXO0B U METOJIOB
SKOHOMHUKH TPY/Ia; PEANOCHUIOK U
XapaKTePUCTHK OCHOBHBIX MOJIENIeH SKOHOMUKH
TpYJa; OCHOBHBIX HCTOYHUKOB HUH(OpMALIUU
JUTSL XapaKTePUCTUKU U aHAJIM3a CUTyalluy Ha
PBIHKE TPYJa, TPEHIOB €ro Pa3BUTHSL.
CdopmupoBaHHbIE YMEHHUS TPAMOTHO,
MOCIIE0BATEIBHO U JIOTHYHO
UHTEPIPETHPOBATH PE3YIIBTATHI
MO/JICIIMPOBAHUS B3aMMOICHCTBHUI CyOBEKTOB
pBIHKA TpyJia. Y CHENTHOE M CUCTEMAaTHIECKOEe
MPUMEHEHHE HaBBIKOB CTPOUTH CTAHIAPTHBIC
TEOPETUIYCCKUE U YKOHOMETPHYCCKHE MOJICITH
B3aUMOJICHCTBUH CyOBEKTOB PhIHKA TPY/a,
aHAIM3UPOBATH U COJIEPIKATEITHHO
WHTEPIPETHPOBATH IMOTYICHHBIE PE3yIbTATHI.

Well formed systematic knowledge about




KoMnerennus
(MHAUKATOP)

IInanupyemble pe3y/bTaThl
o0y4eHust

Kpurepun oneHuBanus pe3yibTaToB
o0y4eHust

OT1iu4HO
concepts, approaches and methods of the labor
economics; about preconditions and
characteristics of the main models of the labor
economics; about the main sources of
information to characterize the situation and
trends on the labor market. Well formed skills to
interpret the results of theoretical and
econometric modeling of interactions between
labor market economic agents competently,
consistently and logically. Successful and
systematic applying of skills to theoretical and
econometric modeling of interactions between
labor market economic agents, analyze and
interpret the results correctly.




OueHo4YHbIE CPEACTBA TEKYHIET0 KOHTPOJIS U MIPOMEKYTOYHOM aTTecTalun
Cxema gocTaBku ;. ba3zoBas

Buja meponpusiTHs NPOMEKYTOUHOM aTTeCTALMH : DK3aMEH

Cnoco6 npoBeieHUsI MEPONIPUATHS MPOMEKYTOYHOM aTTecTanmum : OlLieHKa M0 JUCHUIUIMHE B paMKax
MPOMEKYTOUHOM aTTeCTAIH ONPEENIeTCS Ha OCHOBE 0a/ioB, HAOpaHHBIX 00YYArOMIMMCS Ha KOHTPOJIbHBIX
MEPOTNPHUITHUSX, POBOJIMMBIX B T€UEHHE YUYEOHOTO TIEpHO/Ia.

MaxkcuMajbHOe KoJInuecTBo 0amioB : 100

KonBepranusi 60a/U10B B 0TMETKH

«otau4Ho» - ot 81 g0 100

«xopomo» - ot 61 1o 80

«YJ0BJIETBOPUTEJbHO» - OT 48 10 60
«HeYI0BJIETBOPUTEIbHO)» / «He3a4TeHo» MeHee 48 Oaiia

Komnerenuus Meponpusitue KonTpoanpyemble 3j1eMeHTbI
(mHaUKaTOP) TeKYILero KOHTPoJIs pe3yJbTaToB 00y4eHHs
BxoaHo# KOHTPOJIb Incoming Control Entrance control is testing to assess
Bxoanoe TectupoBanue knowledge courses "Economic Theory",

"Microeconomics", "Macroeconomics",
"Statistics", "History of Economic
Thought" and others, which are necessary
for the successful study of the discipline
"Labor Economics".




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

IK.6

CIOCOOHOCTH Ha OCHOBE OMHMCAHUS
SKOHOMHUYECKUX MPOLECCOB U
SIBJICHUM CTPOUTH CTaHAAPTHBIE
TEOPETUYECKUE U
HSKOHOMETPHUYECKUE MOJIENH,
aHAJIM3UPOBATh U COJIEPHKATEIBHO
MHTEPIIPETUPOBATH M1OTYyYEHHbIE
pe3yJIbTaThl

9. Labor Mobility
3ammuiaemMoe KOHTPOJIbHOE
MeponpusiTue

3HaeT KIIIOYEBBIC TIOHSATHS, TTOIXO/IbI H
METO]IbI SKOHOMHKH TPYa; IPEIMTOCHUTKI
Y XapaKTePUCTUKU OCHOBHBIX MOJIEIIEH
SKOHOMHUKH TPYJ1a; OCHOBHBIC UCTOUYHUKU
WH(POPMAIINH JIJIST XapaKTEPUCTUKU U
aHaJIM3a CUTYAIlMH Ha PBIHKE TPY/a,
TPEHIIOB €0 Pa3BUTHUS. YMEET MPUMEHSTh
KaTeropHaJIbHBIN ammapaT, MeTO/IbI |
MOJIEJIA SKOHOMHKH TPy ISl PEIICHUS
MIPAKTUYECKUX MPOOJIEM U aHaIn3a
MOJIEJICH TOBEICHUS SKOHOMUYECKHUX
areHTOB HA PBIHKE

Tpyaa.

Knows concepts, approaches and
methods of the labor economics;
preconditions and characteristics of the
main models of the labor economics; the
main sources of information to characterize
the situation and trends on the labor market.
Can analyze the labor market models; apply
the methodology of modern labor
economics to solve practical problems.




Komnerennus
(MHaUKATOP)

Meponpusitue
TeKylero KOHTPOoJIs

KonTposnpyemble 3jieMeHTbI
pe3yJbTaTOB 00yYeHUs

IK.6

CIOCOOHOCTH Ha OCHOBE OMHMCAHUS
SKOHOMHUYECKUX MPOLECCOB U
SIBJICHUM CTPOUTH CTaHAAPTHBIE
TEOPETUYECKUE U
HSKOHOMETPHUYECKUE MOJIENH,
aHAJIM3UPOBATh U COJIEPHKATEIBHO
MHTEPIIPETUPOBATH M1OTYyYEHHbIE
pe3yJIbTaThl

10. Labor Market
Discrimination
ITncbMeHHOE KOHTPOJIbHOE
MeponpusiTue

3HaeT KIIOYEBbIE MOHATHS, TOAXOABI U
MCTOAbI 9KOHOMUWKHU TpyAa, NPCAINNOCHIJIKN
U XapaKTEePUCTUKH OCHOBHBIX MOJIeNIen
9KOHOMHMKHU TpyJda, OCHOBHBIC HCTOYHUKHU
nH(bOpMaIUK I XapaKTePUCTUKH U
aHaJIM3a CUTyalluy Ha PBIHKE TPYIa,
TPEHJIOB €T0 Pa3BUTHS. Y MEET MPUMEHSTh
K&TGFOpHaﬂbHLIﬁ arrapar, METOJAbl U
MOJIETI SKOHOMUKH TPy Ui pelIeHuUs
MIPAKTUYECKUX MPOOJIEM U aHaIn3a
MojieJiell TOBeIeHHsI S KOHOMHYECKHX
arcHTOB Ha pBIHKE Tpyaa. Bianeer
COBPEMEHHBIMU METOJIaMH, TMOAX0/IaMHU U
HHCTPYMEHTaMHU YKOHOMUKU TPyaa I
pelIeHUs MPaKTUUECKHUX 3a]1a4 B 00J1acTH
aHaJIM3a MOBEACHUS SKOHOMHYECKUX
areHTOB Ha PBIHKE TPYJa U UCCIIEIOBAHUS
O0COOCHHOCTEH U TEHACHIIUN
(GYHKIIMOHUPOBAHUS U Pa3BUTHUS PHIHKA
TpyJda B TOM YHCIIC HA OCHOBE MMOCTPOCHUS
U MHTEpIPETalui TEOPETUUECKUX U
YKOHOMETPHUECKUX
MOJIEIIEN.

Knows concepts, approaches and

methods of the labor economics;
preconditions and characteristics of the
main models of the labor economics; the
main sources of information to characterize
the situation and trends on the labor market.
Can analyze the models of behavior of
economic agents on the labor market; apply
the methodology of modern labor
economics to solve practical problems. Has
skills to solve practical problems and
analyze the behavior of economic agents in
the labor market, to research the features
and trends of the labor market functioning
and development on based on modern
methods, approaches and tools of labor
economics including based on the
construction and interpretation of
theoretical and econometric models.




Komnerenuus Meponpusitue KonTpoaupyembie 3jieMeHTbI

(MHaOMKATOP) TeKYILero KOHTPOJIs pe3yIbTaTOB 00y4eHHs
IIK.6 11. Employment, 3HaeT KIF0UeBbIe TOHATHS, OAXOIbI M
CIIOCOOHOCTB Ha OCHOBE onucanus | unemployment and income ofl METO/IBI SKOHOMMKH TPY/IQ; TIPEATIOCHUIKH
9KOHOMHYECKHX MPOLECCOB 1 the population Y XapaKTEPUCTUKHU OCHOBHBIX MOJEIIEH
SABJICHHUI CTPOUTH CTaHJAPTHBIC HTorosoe KOHTPOJIbHOE SKOHOMMKH TPYJ1a; OCHOBHBIE HCTOYHHUKHU
TEOPETUIECKUE 1 MeponpusTHe nHpOpMaIuu I XapaKTEePUCTUKH U
9KOHOMETPUICCKAC MOCIIH, aHAIIN3a CUTYaIlMU HAa PBIHKE TPY/a,

aHAIIM3UPOBATh U COJEPKATEIBHO
MHTEPIPETUPOBATH ITOTYyYEHHBIE
pe3yabTaThl

TPEHJIOB €T0 Pa3BUTHs. Y MeEeT IpaMOTHO,
MIOCJIEI0BATEIBHO U JIOTHUHO
HUHTEPIIPETUPOBATH PE3yIbTAThI
TEOPETUYECKOr0 U IKOHOMETPUUECKOTO
MOJIETTUPOBAHUS B3aUMOACHCTBUS
cyOBeKTOB pbIHKA Tpyaa. Bianeer
HABbIKAMU CTPOUTDH CTaHAApPTHBIE
TEOPETUYECKHE U YKOHOMETPUUECKHE
MOJIETN B3aUMOJICHCTBUS CyOBEKTOB PHIHKA,
TpyJa, AaHAIU3UPOBATh U COAEPKATEIBHO
MHTEPIPETUPOBATH MOJTyUCHHbIE
pE3yJIbTaTHI.

Knows concepts, approaches and

methods of the labor economics;
preconditions and characteristics of the
main models of the labor economics; the
main sources of information to characterize
the situation and trends on the labor market.
Can competently, consistently and logically
interpret the results of theoretical and
econometric modeling of interactions
between labor market economic agents. Has
skills to theoretical and econometric
modeling of interactions between labor
market economic agents, analyze and
interpret the results correctly.

Cneunpukanusa MeponpusTHH TEKylIero KOHTPOJIS

Incoming Control

[Ipo0mKUTETBHOCTE IPOBEACHMS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTecTanuu: 1 yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B YAChI ay/IMTOPHOM padoThI

MaxkcruManbHbIi 0aJ1, BHICTABIIIEMBIH 32 MEPONPUATHE POMEXKYTOUHOM aTTecTanuu: 0
[IpoxoaHoii 6am: 0

IToxa3aTe I onleHUBAHUS Baaasl

Test with one correct answer (20 question, 1 correct answer - 1 score, 20 - maximum score, 9 - 20




minimum score).

9. Labor Mobility

IIpoOmKUTENBHOCT IPOBENCHMS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTecTanuu: 1 yaca
VYcnoBus npoBeaEHUS MEPONIPUATHUS: B 4AChl ay/IMTOPHOM padoThI

MaxkcuMaibHbIi 0aJu1, BEICTABIIIEMBIH 32 MEPONIPUSATUE IPOMEKYTOUHON aTTecTauuu: 30
[Tpoxoanoii 6amt: 15

IToxa3aTeiu onleHUBAHUS Baaasl
[TonHOTA M3MTOKEHUS COIEP )KaHUS CTAThU B MPE3EHTALIMU U JI0KJIa/I€ COTJIACHO PEKOMEHIYyEMOMY 15
TUIaHYy.
Content of the article is presented correctly and completely.
BricTynnenue ¢ JokiaaoM, KOTOPOE XapaKTepU3yeTcsl IPaMOTHON PEeUblo M BBIPA3UTEIBHOCTHIO. 5
Brnanenne HaBbIKaMy HAYYHOU JUCKYCCHH, TPAMOTHBIE U apTYMEHTHPOBAaHHBIE OTBETHI HA
BOIPOCHI CIyIIaTeNnei u
npernoaaBaTes.
Presented the paper is characterized by competent speech and expressiveness. The student has
the skills of scientific discussion, competently and reasonably answers questions.
Hanuuue aBTOpCKOro Cy aeHUs 1 KPUTHIECKOM OLICHKH 5
CTaThH.
Presented the paper includes the author's judgment and critical assessment of the article.
[Ipe3enTanusi, KOTOpasi COOTBETCTBYET COJACPIKAHUIO CTAThH, XapaKTePU3yeTCsI 5
CTPYKTYPHPOBAHHOCTBIO U JIOTUYHOCTHIO M3JIOKEHHSI €€ TIOJI0KEHUH; COJEPKHUT CaMOCTOSTEIILHO
0o(pOpMIICHHbIE WIUTFOCTPAIMOHHBIE MaTepuabl (TaOIUIIbI, PUCYHKH ), 0000IIa0NINe U
MO3BOJISFOIINE CHIENATh COACP)KAHUE CTAThH MOHATHBIM JIsI
ciylaTtesnei.
Presentation corresponds to the content of the article, has a logical structure, contains
independently designed illustrative materials (tables, figures), summarizing and making it possible
to understand the content of the article.
10. Labor Market Discrimination
[Ipo0mKUTENTBHOCTE IPOBEACHNS MEPOIIPUATHUS IIPOMEKYTOUHOM aTTecTanuu: 6 yaca
VYcoBus TpoBEAEHUS MEPONIPUSITHUS: B YAChl CAMOCTOSATEJILHOM padoThI
MaxkcuManbHbIi 0aJu1, BEICTABIIIEMBIH 32 MEPONIPUATHE TPOMEKYTOUHON aTTectauuu: 30
[IpoxoaHoii 6amn: 13
IToxa3aTe I onleHUBAHUS Baaasl
Dcce CoAepKUT apryMEHTUPOBAHHYIO TOUKY 3PEHHUS 10 3aJJaHHON TeMe, 000CHOBAHHBIE BBIBOJIBI, 30

aHaJM3 0COOCHHOCTEH M 3aKOHOMEPHOCTEH Pa3BUTHUS pacCMaTPHBAEMBIX
COLMATEHO-)KOHOMHYECKUX SIBJICHHI, KOTOPBIC BBISIBICHBI JIMYHO
ABTOPOM.

Essay contains arguments, substantiated conclusions, includes an analysis of the features and
trends of development of the considered socio-economic phenomena, which were personally
identified by the author.




Essay contains an analysis of the features and trends of development of the considered
socio-economic phenomena, but the author's conclusions and proposals for solving practical
problems are logically unfounded or
unreasonable.

Dcce yaoBieTBopsieT GopMabHBIM TPEOOBaHUSIM K aHAIN3Y OCOOCHHOCTEH U

3aKOHOMEPHOCTEW pa3BUTHS PACCMATPUBAEMbBIX COIIMATIBHO-IKOHOMUYECKHUX SIBICHHM, HO
aBTOPCKHUE BBIBOJIBI U TIPEJIOKEHHS TI0 PEIICHUIO TPAKTHUECKUX MPodsieM chOpMyIHPOBAHBI HA
OCHOBE JIOTHYE€CKH HE0OOOCHOBAHHBIX HJIM HECYIICCTBEHHBIX apTyYMEHTaX.

24

Dcce yaoBieTBOpsieT (GopMaIbHBIM TPEOOBAHUSIM K aHAIIM3Y OCOOCHHOCTEH M 3aKOHOMEPHOCTEH
Pa3BHUTHS pacCMATPUBAEMbIX COI[MATBHO-IKOHOMHUYECKUX SBJICHUI, HO HE COACPIKUT
apryMEHTHPOBAHHBIX aBTOPCKHUX BBIBOZOB M MPEATI0KEHUH MO PEIICHUIO MPAKTUIECKUX
npooJieM.

Essay contains an analysis of the features and trends of development of the considered
socio-economic phenomena, but does not contain reasoned author's conclusions and proposals for
solving practical problems.

13

Dcce He yI0BIeTBOPSCT POopMalIbHBIM TPEOOBAHHSM K aHAIN3Y OCOOCHHOCTEH 1
3aKOHOMEPHOCTEH Pa3BUTHUS PACCMATPUBACMBIX COITUATbHO-DKOHOMHUYECKUX
SIBJICHUU.

Essay does not contain an analysis of the features and patterns of development of the considered
socio-economic phenomena, does not include the author's conclusions and proposals for solving
practical problems.

11. Employment, unemployment and income of the population

[Ipon0mKUTENBHOCTD TPOBEACHUS MEPOIIPUATHUS IPOMEKYTOUHOM aTTECTalluu: 2 yaca
VY cnoBust poBeIEHHSI MEPOIIPUATHUS: B 4aChl AyAUTOPHOMH PadoThI

MakcumanbHBIH 0ajll, BRICTABISEMBIN 32 MEPOTIPUATHE MPOMEKYTOUHOM arTecTanun: 40
[Tpoxoanoii 6amt: 20

IToxa3zarTen oeHUBAHUA

Bajaabl

ITocnenoBarenpHbIN, COAEPKATENBHBIN, IIOJIHBIN, IPABWIBHBINA U KOHKPETHBIN OTBET HA BOIIPOC
ounera.
Consistent, meaningful, complete, correct answer to the question of exam

40

[TocnenoBatenbHBIN, B IIEJIOM TPaBUIILHBIN M KOHKPETHBIM OTBET HAa BOMPOC OMiieTa ¢
HC3HAYUTCIIbHBIMU NTOTPCUIHOCTAMU U
3aMeYaHHUsIMH.

Consistent, generally correct and specific answer to the question of exam with minor errors and

remarks.

30

B 1ienoM npaBuUiIbHBIN, HO HE JOCTATOYHO MOJIHBII U KOHKPETHBIM OTBET Ha BOIpoc ouiera 0e3
rpyOBIX

OIHOOK.
In general correct, but not sufficiently complete and specific answer to the question of exam

without gross errors.

20

FPY6BIC OIIMOKH B OTBETE HA BOIIPOC 6I/IJ'ICTa, HCIIOHMMAaHHUEC CYIITHOCTHU MAaTCpuajia Kypca, 0o




OTCYTCTBHE KaKOTO-JTH00
OTBETA.
Absence of any answer to the question of exam, or the answer contains gross errors, the student

demonstrates a lack of understanding of the course material essence.




